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FOREWORD 





The Railroad Retirement Act was an outgrowth of the pension 
plans which were in effect throughout most of the railroad industry. 
Largely because of depression difficulties by the carriers during the 
1930’s and because of the lack of uniformity in these plans, the first 
Railroad Retirement Act was adopted to provide retirement benefits 
for the employees of the railroad industry on a sound, actuarial basis 
financed by a proper level of payroll taxes. 

Although the Railroad Retirement System is applicable to employees 
generally in the industry, many of the carriers have maintained 
supplementary pension plans. Because of the relationship between 
the railroad retirement system on the one hand and the supplemen- 
tary pension plans on the other, the Subcommittee on Railroad Re- 
tirement has over the past several years made efforts without success 
to obtain information about the supplementary pension plans. The 
principal spokesman for the carriers, the Association of American 
Railroads, did not have this information available. 

Following passage of the Welfare and Pension Plans Disclosure Act 
in 1958, the material describing the supplementary plans became 
available to the Department of Labor. Under the terms of the act 
this material is not normally made public. At my request, however, 
the Department of Labor assigned the necessary staff personnel to the 
task of digesting a representative selection of these plans. The 
material which follows is the result of this work. 

I am most gratified that this material can be published in a useful 
form and I believe it will be helpful in understanding the whole 
picture of railroad retirement pension plans, both private and govern- 
mental, which are now in effect. 

Wayne Morse, 
Senator from Oregon, 
Chairman, Subcommittee on Railroad Retirement. 
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U.S. Department or Lasor, @ 
OFFICE OF THE ASSISTANT SECRETARY, 
Washington, December 3, 1960. 
Hon. Wayne Morse, 
U.S. Senate, Washington, D.C. 

Dear Senator Morse: Transmitted herewith are 2 sets of digests 
of 30 supplementary pension plans in the railroad industry, an intro- 
ductory note, and explanatory notes. This study, you will recall, 
was requested by the Subcommittee on Railroad Retirement of the 
Committee on Labor and Public Welfare in your letter of March 24, 
1960, to Secretary Mitchell and concerning which I wrote you on 
July 20 following discussions between a representative of your staff 
and of the Department of Labor. The analysis of these plans was 
made by the Department’s Bureau of Labor Statistics based upon 

lans filed with the Department pursuant to the provisions of the 
Velfare and Pension Plans Disclosure Act of 1958. 

Each of the digests has been reviewed by the carrier involved, 
usually the administrator of the plan. None of the plans was under 
collective bargaining. The companies were informed that the digests 
were tendak for public use. 

I hope that this study will be helpful to you and to your sub- 
committee, 

Sincerely yours, 
JOHN J. GILHOOLEY, 
Assistant Secretary of Labor 
for Labor-Management Relations. 


Marcu 24, 1960. 
Hon. James P. MircHeEtt, 
Secretary of Labor, Washington, D.C. 

Dear Mr. Secretary: For the purpose of appraising the potential- 
ities of the Railroad Retirement Act and its relationship to nongovern- 
mental pension plans maintained in the railroad industry, the 
Subcommittee on Railroad Retirement of the Committee on Labor 
and Public Welfare has been attempting for several years to obtain 
complete data on such nongovernmental plans. The subcommittee 
requested the Railroad Retirement Board to make a survey of such 
plans and the Board’s report on that survey has provided the subcom- 
mittee with helpful information of a general nature. However, since 
the Board was wholly dependent on voluntary disclosure to obtain 
information, and assurance that identity of individual plans would 
not be revealed was considered necessary to obtain such disclosure, 
the information thus provided the subcommittee is neither sufficiently 
complete nor sufficiently specific and detailed to serve our purposes. 

Vv 
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Presumably, complete and detailed information identified by indi- 
vidual plan is now on file with your Department pursuant to the 
Welfare and Pension Plans Disclosure Act. Our subcommittee would 
appreciate your assigning the necessary staff to abstract from the 
reports on railroad industry plans and provide to the subcommittee 
the information of concern to the subcommittee. Our staff has pre- 
pared the attached check list itemizing the information desired as to 
each plan. We recognize that while some of the items are specifically 
required in your report forms, the availability of information as to 
others may depend on the completeness of the description of the plan 
that has been filed with the report. Where the report as to any plan 
does not disclose a particular item of information called for by the 
check list it will, of course, be sufficient simply to record the fact 
that this information does not appear in the report. Incidentally, 
the extent to which such information does not appear in the reports 
may be of interest to you in the administration of the act. 

The report of the Railroad Retirement Board on its survey states 
that it sent questionnaires to 1,036 operating employers covered by 
the Railroad Retirement Act as of March 1957 and received responses 
from 880. Your staff may wish to start by obtaining from the Board 
the list of those employers to whom questionnaires were sent, or pre- 
ferably a corresponding list of currently operating employers. A check 
of such a list against employers in plans reported upon to your De- 
partment should readily identify the reports from which the informa- 
tion we seek is to be abstracted. 

If it is found that such a procedure expands the number of reports 
to be examined to unduly burdensome proportions we would suggest 
that the list be cut down to include only class I line-haul railroads, 
class I switching and terminal companies, Railway Express Agency, 
the Pullman Co., and the major railroad associations. This ould 
substantially reduce the number of reports to be examined without 
too seriously impairing the value of the information. We are informed 
that such a list would include the employers of about 95 percent of 
all employees in the industry. 

I assure you that your cooperation in the abstraction and compila- 
tion of this information will materially solidify the factual foundation 
needed by the subcommittee in the discharge of its duties, for which 
we shall be most grateful. 

Sincerely yours, 
Wayne Morssz, Chairman, 
Subcommittee on Railroad Retirement. 





Cueck List or INFoRMATION To Bre Sovecur on Rariroap PEenston PLANS 


Name of carrier. 
Name of plan. 


Eligibility requirements for participation. (Note particularly whether participa- 
tion is limited to or more favorable to employees not represented by a labor 
organization either in terms or in practical effect.) 

Is participation of eligible employees required? If voluntary, when and under 
what conditions must the election to participate be exercised? How many 
employees are participating? What proportion is this of those eligible? 
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If participation is elective, is the election to participate irrevocable? If not, 
under what conditions may it be revoked? 
Is the plan funded— 
(a) With full actuarial reserves sufficient to pay out accrued rights if dis- 
continued? 
(b) On an actuarial level cost basis? 
(c) Partially funded? 
(d) Pay as you go? 
How is the plan financed— 
(a) Employer contributions only? 
(b) Joint employer and employee contributions? 
(c) If joint, in what proportions? 
(d) What is the measure of contributions? 
(e) If the report form shows the contributions and benefit payments over a 
period of time these figures should be noted. 
When, how, and by whom was the plan established? 
To what extent, if any, is continuation of the plan obligatory, and under what 
conditions may it be discontinued? 
Do participants acquire any vested rights— 
(a) Guaranteeing continuance of benefits after annuity is awarded? 
(b) In the event the plan is discontinued? 
(c) If the participant withdraws before retirement? 
(d) If the participant leaves the service? 
(e) If any vested rights are acquired, what is their nature and extent? 
Is retirement compulsory? If so, at what age, and if not, is there any loss of 
benefits for continuance in service beyond ‘a specified age? 
At what age may an employee retire: On full annuity? On reduced annuity? 
What earnings are taken into account in determining contributions and benefits? 
What is the benefit formula and how, if at all, is it coordinated with Railroad 
Retirement Act or Social Security Act benefits? 
What, if any, provision is made for death benefits or survivor benefits? 
What, if any, disability benefits are provided? 
What is the number of beneficiaries on the rolls at time of report? 
How and by whom is the plan administered? Do employees have any repre- 
sentation in its administration? 
Are there provisions for periodic audits? Actuarial valuations? 
Are there provisions governing investment of reserves and, if so, what are they? 
(a) Are there regulations or other safeguards to prevent conflicts of interest 
arising between the interests of the plan and other interests of those 
having authority over investments? 





DicEsts OF SELECTED SUPPLEMENTARY PENSION PLANS IN THE RAILROAD 
Inpustry, 1960* 


INTRODUCTORY NOTE 


These 30 digests cover all of the supplementary pension plans in effect in October 
1960 (except for 3 plans in the process of being terminated) ! of the 27 class I 
line haul railroads with more than 10,000 employees in 1957, the Pullman Co., 
and the Railway Express Agency. These companies employed about 80 percent 
of all railroad employees in 1957. They probably accounted for a larger propor- 
tion of the railroad employees under retirement plans. Three of the companies 
had no supplementary plan, 23 had 1 plan, 2 had 2 plans, and 1 had 3 plans. 

The information digested was obtained from the plan documents and financial 
reports filed with the Department of Labor’s Bureau of Labor Standards by the 
plan administrators pursuant to the Welfare and Pension Plan Disclosure Act, 
Some data were also obtained by direct correspondence with the roads. 

The specialized terms used in the digest are defined in the “explanatory notes.” 





1 Two of these plans were unfunded plans the roads replaced with funded plans; the third covered a small 
group of the road’s office building employees who were brought under the plan covering the road’s other 
employees. 

“Source: Bureau of Labor Statistics, U.S. Department of Labor. 
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EXPLANATORY NOTES 


Some of the terms and concepts used in the accompanying pension plan digests 
may be interpreted in several ways. Definitions of those terms and certain im- 
plicit assumptions are therefore set forth below and numbered to correspond with 
the items to which they refer. It must be emphasized that a summary of a pen- 
sion plan necessarily omits many of the features and administrative details con- 
tained in the agreements, contracts, and regulations which control the actual 
operation of the plan. 


General 


Sex differential—Unless otherwise specified, the plan provisions apply uni- 
formly to men and women. 

Deductions (13, 15, 16)—A number of plans reduced benefits by all or a part 
of income from other sources. Among these sources were railroad retirement 
benefits; old age, survivors, and disability insurance (social security) benefits; 
workmen’s compensation benefits; benefits from other public programs (statutory 

ayments); and payments under other plans contributed to by the company. 

owever, the only deductions which are accounted for in the digest are the bene- 
fits provided under the Railroad Retirement and Social Security Acts. Deduc- 
tions of disability payments under either of these acts are noted only in connec- 
tion with disability benefit formulas since it was assumed that a worker retiring 
under the normal or early retirement provisions of a plan would not qualify for 
disability benefits. 

Years of service (12).—Refers to all service credited toward qualification for 
benefits, computation of benefits, or both. Includes continuous service, plan 
membership service, credited service, years of service, railroad service, etc., as 
defined in each plan. 

Plan coverage (1).—Employees participating: The number of employees pres- 
ently employed and — to partivipate in the plan. 

Retired employees: Number of employees who have retired and are receiving 
pension benefits from the plan. 

Contributions (2).— 

Employer: Money paid by the company into a trust fund, to an insurance 
company, or directly to the retired employees as pension benefits. 

Employee: Money paid by the employees, through the employer, into a 
trust fund or to an insurance company. 

Benefits paid (3).—Total benefits paid oe plan; includes both pension benefits 
and survivors’ benefits. 

Type of funding (4).—Refers to the technique by which the sums required to 
provide the benefits are accumulated or budgeted. 





Administration 

Administration (5).—Identifies person(s) or group(s) responsible for day-to- 
day management of plan and those responsible for administration of funds (selec- 
tion of investments, actuary, and medium of funding). 

Participation or eligibility requirements (8)—-Refers to the requirements which 
must be fulfilled—period of service, age, earnings, etc.—in order to participate 
in the plan. 


Conditions relating to participation 


Conditions relating to participation (9).—Refers to action eligible employees 
must take, if any, to participate. 


Compensation credited. 


_ Compensation credited (11).—Definition of earnings credited toward qualifica- 
tion for benefits, used in the computation of benefits or both. 


Normal retirement (13) 


a, Age requirements.—The earliest age at which an employee, having otherwise 
qualified for benefits, may of his own accord retire and receive the full benefit to 
which his length of service, earnings, or both entitle him. 

b. Service requirements.—Refers to the years of service, however defined, re- 
quired to qualify for normal pension benefits. 

c. Earnings base for benefits ——Refers to the earnings used in formula to com- 
pute normal benefits, e.g., average annual earnings for last 5 years; average 
monthly earnings in highest 5 consecutive years. 

_d. Benefit formula.—Formula used to determine the benefit payable to the re- 
tired employee at normal retirement age on the basis of plan provisions in effect 
in October 1960. 
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g. Coordination with RRA and OASDI.—Refers to either (1) the reduction of 
plan benefits by the railroad retirement annuity and primary social security bene- 
fits to which the pensioner is entitled or (2) the crediting of only the earnings in 
excess of a specified amount, generally the amount credited for RRA, in com- 
puting private plan benefits. 

h. Normal annuity form.—Refers to the type of annuity (e.g., straight life or 
joint and survivor), the retired employee will receive unless he elects an optional 
form of annuity which may be offered. See item 17. 


Compulsory and automatic retirement (14) 


a. Compulsory retirement age-—That age at which a worker can be retired by 
the employer by reason of his age alone. A worker may, however, be permitted 
by the company to continue employment beyond the compulsory retirement age. 

b. Automatic retirement age-—That age at which a worker must cease his em- 
ployment, the plan having irrevocably established this age as a maximum, 


Prenormal age retirement (15) 


Prenormal age retirement—Under prenormal retirement provision, the worker 
ean retire prior to the normal retirement age and receive an immediate benefit. 
In contrast with normal retirement, under which the right to retire is at the 
option of the worker, early retirement in some plans is contingent upon the con- 
sent of the employer. 

(Except as noted below, definition under normal retirement (item 13) applies 
to prenormal retirement.) 

a. Age requirements.—The earliest age at which an employee, having otherwise 
qualified for prenormal retirement benefits, may retire and receive the benefit 
to which his length of service, earnings, or both entitle him under the plan. 

d. Benefit formula.—Formula used to determine the benefit payable to the 
retired employee at his actual age at retirement on the basis of plan provisions 
in effect in October 1960. ‘‘Actuarially reduced”’ refers to the reduction of the 
benefit the employer would have received if he had worked until the normal 
retirement age. The reduced benefit reflects the longer period of payment and 
shorter period of fund accumulation because of early retirement and is expected, 
on the average, to cost the same as the normal benefit. 

g. Qualifying conditions.—Whether prenormal retirement benefits are payable 
at the employee’s option or if the consent of company or pension board must 
be obtained. 

h. When benefits are payable——When prenormal retirement benefit payments 
commence, i.e., immediately, after a specified waiting period or at the normal 
retirement date. 

i. Level income option.—The level income option is method of adjusting the 
prenormal benefit, the purpose of which is to provide a level income throughout 
retirement although RRA and OASDI benefits are not available until age 65 
(62 for women). It involves granting a larger plan benefit than actually due 
under the regular formula up to the time RRA and OASDI benefits are received, 
and a reduced benefit after that time, so that total monthly payments (plan 
benefits plus RRA and OASDI benefits) are equalized. 

Disability retirement (16) 

Disability retirement—Under a disability retirement provision a worker who 
becomes totally and permanently disabled may retire with an immediate benefit 
even though he has not reached the normal retirement age. 

(Except as noted below, definition under normal retirement (item 13) applies 
to disability retirement.) 

h. Recomputation of benefit—Indicates if benefit is recomputed at normal 
retirement age on the basis of the normal retirement formula. 

Survivors’ benefits 

Survivors’ benefits (17).—Indicates the type of benefits, if any, the survivors 
of active or retired employees are entitled to receive. Also shows the age qualifi- 
cations, the service qualifications, or both, the deceased employee must have had 
for his beneficiary to receive benefits. 

Joint and survivors.—Under this provision, the worker receives a reduced 
benefit with a guaranty that if the worker dies while his beneficiary is living, 
payments at a predetermined rate will continue to the beneficiary for life. 

Period certain.—The pensioner receives a reduced benefit for life, but if he 


dies before receiving a specified number of payments, the balance is continued 
to his beneficiary. 


62938—61——_-2 
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Return of employee’s contribution (18).—Refers to the conditions under which 
the employee’s contributions are returned to him or his beneficiary, and if the 
contributions are returned with or without interest. 


Vesting of employer’s contributions 
Vesting of employer’s contributions (19).—Refers to the worker’s right or equity 
in a pension plan based on all or part of the employer’s contributions made in 
his behalf should his employment be terminated before he becomes eligible for 
retirement benefits. 
(Except as noted below, definition under normal retirement (item 13) applies 
to vesting.) 
Types of vesting.— 
Immediate full: Rights to accrued benefits vest in the worker immediately 
upon participation in plan. 
Deferred full: Rights to accrued benefits vest in the worker after he has 
attained a certain age, completed a specified period of service, or both. 
Leferred graded: Rights to a percentage of accrued benefits vest in the 
worker after an initial number of years of service, with the proportion vested 
thereafter increasing gradually to full vesting after additional periods of 
service. 
e. Conditions under which vesting is permitted—Refers to the nature of the 
termination or separation under which vesting is permitted. 


SUPPLEMENTARY PENSION PLANS IN THE RAILROAD 
INDUSTRY 


Page 
Pennsylvania Railroad system. oi)... sdnsscniscceseen Zi Qelsr. Ga. 1-3 
The Puliman Cou. 24.5.5. cS. ccc sccesrrw RUA SR 4-5, 14-15 
Wabash Muiirond C6. 60200222 wb ewes cccesecusemee te 6-8 
peers CORNERO CUS.. SO. BRUSH as heck een tins cocdcbnscccdwennce 8-10 
Southern Pacific Co... .....22.--2--- ip angihcases «nediiwdsinioegs « 10-11, 33-35 
Mena & Western Taliwey Co. Sd . 3. ca wind cnemneee nsec ceca 12-13 
Chicago, Rock Island, & Pacific Railroad Co___....-..-..------------- 16-18 
Chesapeake & Ohio Railroad Co....~-. ~~~. ~-20- denn st 18-20 
Santa Fe Railway (Atchinson, Topeka & Santa Fe Railway Co.)______.. 20-22 
The Baltimore d:Ohlios . . <<. o wsnwOle ccwanaw SOURS Ls ole 22-24 
Seaboard Air ldne Raeifroad Co... iis... 2 oes a So ek. 24-27 
Illinois Central Railroad Co____---_------ a te ES ate ee statu toed 27-29 
Southern Pacific—Southern Pacific Transport Co____._....____-_------ 29-31 
Chicago, Burlington & Quincy Railroad Co__.____-_-------- So ig aie ieee. 
Sowtherts: Tawey 1a S85 bk PIGS 2h oo ie ence eS JE he 36-37 
Railway Exorees Ageney, InWUsitt Hl. . . . dconnies step ibenarnenedenens 38-39 
Now York: Central Reiirond i. . 2002. . wecwnne Jed OUOU ATMEL 40-41 
Union Pacific Railroad Co____...-_-.------ tie bdpactiag ate ctaiatac aise .. 42-44 
Noethern Pacitte RaBway Cosi 20s . ook etek we eceusess ...-. 44-46 
DElbewand Puen. 6s SOU 8008. . | ~ eras cme eacd od erred cere 46-47 
Chicago, Milwaukee, St. Paul & Pacific Railroad Co____.....---------- 48-49 
St: Louis-Bam Prameiss0 Mailwagu wus . - ence tinea snceccet ceckgenens 50-51 
Chicago & North Western Railway Co_-____..-_-.--------- RCL st 52-53 
The New York, New Haven & Hartford Railroad Co_____.--_--.------ 54-55 
Now -Yot& GContelsosui. cast stil. Ada bla ade el at 56-58 
Southern Pacific—Texas & New Orleans Railroad Co_-__-..-.-----_---- 58-59 
Erie Railroad ‘Cos 221Gb SU Lage 28 2. oc SEL A MAA ak 60-61 
Great: Northern Railway Co... ........ .2uelcL eu LICE 62-64 
Pennsylvania RR. system plan for supplemental pensions 
1. Plan. coverage in year ending ------ Dec. 31, 1958. 
a. Employees participating_--_-- 33,204. 
b. Retired employees--_---_----- 7,398. 
2. Contributions in year ending - - ---- Dec. 31, 1959. 
COR io iii oe ie Wd « $20,276,855.99. 
Wil I ik iridis tnnte ste pie $2,112,901.30. 
3. Benefits paid in year ending_----~- Dec. 31, 1959. 
Bi NE a 0 dha on ne acs $5,372, 194.96. 
4. Type of fungine on lauccemaecuad Actuarially determined. 
5s: AMIDIOCNATIOMs « bo cone an -scune Board of managers (5 members) ap- 


pointed by board of directors. Bank 
acts as custodian of fund. 
6. Establishment of plan: 


a. Effective date___......---- June 1, 1938. 

BT ERNIE esas oon: z ad's ene oo Board of directors. 
7. Latest amendment; 

a. Effective date_............ June 1, 1959. 

wm. BY WOM. .....-2..- Henn Board of directors. 
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Pennsylvania RR. system plan for supplemental pensions—Continued 


8. Participation or eligibility require- 
ments: 
Ra caseeaw etki eccone 
Aca casecan nese 
SLED ae ie 


See ik a. EL ot cat ow N 


9. Conditions relating to participation 
(voluntary or automatic, ete.) 


10. Contributions formula: 
Oy ES eis Sa emkesiidans 


Di NE. 5 aS ecb duveeer 
. Compensation credited -_.-.....--- 
my DORKING GPOCINEE..... <cuncceesersox 


_— 
n= 


13. Normal retirement: 
a. Age requirements_._...-..- 
b. Service requirements------- 
c. Earnings base for benefits-- 


d. Benefit formula__......--- 


e. Maximum benefit... ..---- 


f. Minimum benefit_....-..-- 

g. Coordination with RRA or 
OASDL. 

h. Normal annuity form _---_-- 

14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer May permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 


15. Prenormal age retirement: 
a. Age requirements____-_--_- 
b. Service requirements_-_--_-_- 
c. Earnings base for benefits _ _ 
d. Benefit formula---_-_-.___- 


e. Maximum and minimum 


provisions. 
f. Coordination with RRA 
and OASDI. 
g. Qualifying conditions. -__._- 
h. When benefit is payable-___ 
i. Level income option ____-__- 
16. Disability retirement: 
a. Age requirements__._.._..- 
b. Service requirements_-_-_--.. 
c. Earnings base for benefits. . 


Maximum age 65. 

1 year. 

Earnings in excess of RRA deductible. 

None. 

Voluntary (must join plan within 3 
months after eligibility or lose all right 
to participate). 


4.25 percent of earnings in excess cf 

RRA deductible. 
Do. 

All earnings. 

All compensated service and certain 
eriods of furlough prior to 1955. 
‘or members eligible prior to 1955. 
Only contributory service after Jan. 
1, 1955, to age 65. 


65. 

None. 

Total earnings in excess of RRA de- 
ductible in last 10 years divided by 
months of such service or 60, which- 
ever is greater. 

1 percent of earnings base times years 
of service. 

None. However, for members who 
first become eligible after Jan. 1, 1957, 
the maximum proyided by company 
contributions shall not exceed the 
amount necessary to provide a 
monthly pension, based solely on such 
company contributions, of $3,125. 

Refund of contribution with interest. 

Only earnings in excess of RRA de- 
ductible are credited in plan. 

Straight life annuity. 


None. 


Age 65 for members whose appointment 
to their position or compensation 
requires approval of board of di- 
rectors. None for all others. 


60. 

30. 

Same as normal retirement. 

Same as normal retirement reduced 
Meo for each month under age 65. 

Same as normal retirement. 


Do, 


At employees request. 
Immediately. 
None. 


None. 
15 years. 
Same as normal retirement. 
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Pennsylvanta RR. system plan for supplemental pensions—Continued 


16. Disability retirement—Continued 
d. Benefit formula. _........- 


e. Maximum and minimum 
benefit provisions. 

f. Coordination with RRA 
and OASDI. 

g. Definition of disability —-_-_-- 


h. Recomputation of benefit ___ 
17. Survivors’ benefits. ....2...6 048 
18. Employee contribution, return of— 
a. In case of death before re- 
ment. 
b. In case of death after re- 
tirement. 
ec. In case of withdrawal from 
plan (stays in employ- 


ment). 
d. In case of leaving employ- 
ment. 
19. Vesting of employer’s contribu- 


tion: 
a. Age requirement - --_------ 
b. Service requirement - - ~~~ - 


c. Typt OF: vesting... .s<csus 
d. Benefit formula. .......-- 


e. Conditions under which 
vesting is permitted. 

f. How does return of worker’s 
contributions affect vest- 
ing? 

Under what conditions may plan be 
discontinued? 


20. 


21. Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 
plan. 

Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 

Precedence of claimants to assets 
of plan if plan is discontinued. 


22. 


23. 


24, 


25. 
26. 


Provisions for periodic audits__-_-- - 

Provisions for actuarial valuations - 

Provisions for investment of re- 
serves. 


TT 


Same as normal retirement reduced go 


for each month under 30 
service. 


Same as normal retirement. 


Do. 


years’ 


Wholly and permanently prevented from 
engaging in any occupation or em- 
ployment. 

None. 

Joint and survivor—various options. 


Employee’s contributions with interest. 


Employee’s contributions with interest 
less benefits received. 

None, except if member dies or leuves 
the service of the company within 6 
months of withdrawal. 

Employee’s contribution with interest 
unless vested. 


55 or none. 

10 years membership or 10 vears mem- 
bership and 20 years service. 

Deferred full. 

Same as normal retirement, except the 
10-year period of earnings is the 10- 
year period immediately preceding 
termination of service. 

Resignation, dismissal, or furlough. 


Right to vesting lost if worker with- 
draws own contributions. 


At company’s discretion, provided, 
however, the exercise of such right 
shall not adversely affect. pensions 
previously granted nor the actuarial 
value of accruing pensions. 

None. 


None. 


Precedence not given. All liabilities 
with respect to employees, their sur- 
viving spouses and beneficiaries, shall 
be met; any moneys remaining shall be 
returned to the company. 

None.! 

Do. 

Board of managers, with approval of 
pension committee of company, is 
authorized to make all investments 
and is not limited to investments 
which are customarily designated as 
legal investments. 


' Comptroller, appointed by board of managers, shall make such examination of the funds records, ac- 


counts, and securities as he shall deem necessary. 








PENSION PLANS IN 


THE RAILROAD INDUSTRY 


Pennsylvania RR. system plan for supplemental pensions—Continued 


8. Participation or eligibility require- 


ments: 
eg ae a ws tons 
De 


ae 
GUO. ond ode wk bis Jab acinn ds 
9. Conditions relating to participation 
(voluntary or automatic, etc.) 


10. Contributions formula: 
G7 EE. a sidocccvsccccas 
Di PN 5 on ween e eee 
11. Compensation credited_-.-..-.---- 


oe Crt CM eee wae 


Normal retirement: 
a. Age requirements_._......- 
b. Service requirements 
c. Earnings base for benefits- - 


13. 


. Benefit formula 


e. Maximum benefit. ....---- 


f. Minimum benefit_.......-- 

g. Coordination with RRA or 
OASDL. 

h. Normal annuity form 

14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

Automatic retirement age 
(no further employment 
possible). 


15. Prenormal age retirement: 
a. Age requirements___._..-_-- 
b. Service requirements__-_--__-_ 
c. Earnings base for benefits _ _ 
d. Benefit formula--.-_..___- 


e. Maximum and minimum 


provisions. 

f. Coordination with RRA 
and OASDI. 

ft Qualifying conditions _ _ 


When benefit is payable---- 

Level income option _ ___-__- 
16. Disability retirement: 

Age requirements__....__-- 

b. Service requirements_____-_- 

c. Earnings base for benefits _ - 


Maximum age 65. 

1 year. 

Earnings in excess of RRA deductible. 

None. 

Voluntary (must join plan within 3 
months after eligibility or lose all right 
to participate). 


4.25 percent of earnings in excess of 
RRA deductible. 
Do. 
All earnings. 
All compensated service and. certain 
pene of furlough prior to 1955. 
or members eligible prior to 1955. 
Only contributory service after Jan. 
1, 1955, to age 65. 


65. 

None. 

Total earnings in excess of RRA de- 
ductible in last 10 years divided by 
months of such service or 60, which- 
ever is greater. 

1 percent of earnings base times years 
of service. 

None. However, for members who 
first become eligible after Jan. 1, 1957, 
the maximum proyided by company 
contributions shall not exceed the 
amount necessary to provide a 
monthly pension, based solely on such 
company contributions, of $3,125. 

Refund of contribution with interest. 

Only earnings in excess of RRA de- 
ductible are credited in plan. 

Straight life annuity. 


None. 


Age 65 for members whose appointment 
to their position or compensation 
requires approval of board of di- 
rectors. None for all others. 


60. 

30. 

Same as normal retirement. 

Same as normal retirement reduced 
49 for each month under age 65. 

an as normal retirement. 


Do, 


At employees request. 
Immediately. 
None. 


None. 
15 years. 
Same as normal retirement. 


PENSION PLANS. IN THE RAILROAD INDUSTRY 3 


Pennsylvanta RR. system plan for supplemental pensions—Continued 


16. Disability retirement—Continued 
d. Benefit formula_-_......_- 


e. Maximum and minimum 
benefit provisions. 

f. Coordination with RRA 
and OASDI. 

g. Definition of disability~—-_-_-- 


h. Recomputation of benefit___ 
17. Survivors’ benefits. _-.........-L.- 
18. Employee contribution, return of— 
a. In case of death before re- 
ment. 
b. In case of death after re- 
tirement. 
ec. In case of withdrawal from 
plan (stays in employ- 


ment). 
d. In case of leaving employ- 
ment. 
19. Vesting of employer’s contribu- 


tion: 
a. Age requirement ---_.-__-- 
b. Service requirement ------ 


C. TRG VOR... ociccncn as 
d. Benefit formula....____ _-_- 


e. Conditions under which 
vesting is permitted. 

f. How does return of worker’s 
contributions affect vest- 
ing? 

20. Under what conditions may plan be 
discontinued? 


21. Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 
plan. 

22. Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 

23. Precedence of claimants to assets 
of plan if plan is discontinued. 


24. Provisions for periodic audits__--- - 

25. Provisions for actuarial valuations - 

26. Provisions for investment of re- 
serves. 


—_—_ 


Same as normal retirement reduced go 
for each month under 30 years’ 
service. 

Same as normal retirement. 


Do. 


Wholly and permanently prevented from 
engaging in any occupation or em- 
ployment. 

None. 

Joint and survivor—various options. 


Employee’s contributions with interest. 


Employee’s contributions with interest 
less benefits received. 

None, except if member dies or leaves 
the service of the company within 6 
months of withdrawal. 

Employee’s contribution with interest 
unless vested. 


55 or none. 

10 years membership or 10 years mem- 
bership and 20 years service. 

Deferred full. 

Same as normal retirement, except the 
10-year period of earnings is the 10- 
year period immediately preceding 
termination of service. 

Resignation, dismissal, or furlough. 


Right to vesting lost if worker with- 
draws own contributions. 


At company’s discretion, provided, 
however, the exercise of such right 
shall not. adversely affect. pensions 
previously granted nor the actuarial 
value of accruing pensions. 

None. 


None. 


Precedence not given. All liabilities 
with respect to employees, their sur- 
viving spouses and beneficiaries, shall 
be met; any moneys remaining shail be 
returned to the company. 

None.! 

Do. 

Board of managers, with approval of 
pension committee of company, is 
authorized to make all investments 
and is not limited to investments 
which are customarily designated as 
legal investments. 


' Comptroller, appointed by board of managers, shall make such examination of the funds records, ac- 


counts, and securities as he shall deem necessary. 








PENSION 


PLANS IN THE RAILROAD INDUSTRY 


The Pullman Co. supplemental retirement and pension plan 


1. Plan coverage in year ending------ 
a. Employees participating-_-_-_. 
b. Retired employees_._----_- 
. Contributions in year ending---_--- 
@. Bebeneres daccuns cccnced 
2 7 
. Benefits paid in year ending_-_---- 
his... ose dane ten we 
« eepect tending, .wsso5 snwe clock 
. Administration. ................- 


wo 


a ak 


. Establishment of plan: 
Effective date__..._....-.- 
_@ 6" 8) 
7. Latest amendment: 
a. Effective date............. 
bi By ~whomirs iin scxcmlacad 
. Participation or eligibility require- 
ments: 
G2) Mid out du hives ani 
D. Bervieesssod tbe Gewelavec.. 
G: -APOigs iis ecceiguce 
d. Other 


9. Conditions relating to participation 
(voluntary or automatic, etc.). 
. Contributions formula: 
a Mmploye?s jvuiveswurwil.. 
b. Employee. .............-- 
. Compensation credited. .......--- 
. Service credited...2...-i2s...2.... 


. Normal retirement: 
a. Age requirements ! 
b. Service requirements_-.--_-.-. 
c. Earnings base for benefits - - 
d. Benefit formula. ._.-...--- 


Maximum benefit__...----- 
Minimum benefit_-_-__...-- 
Coordination with RRA or 
OASDI. 
h. Normal annuity form _---_-- 
14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 

(no further employment 
possible). 


O8 rn o& 


Dec. 31, 1959. 
7,729. 
68 


Dec. 31, 1959. 

Pay-as-you-go plan. 

None. 

Dec. 31, 1959. 

$23,740. '83. 

Pay as you go. 

Board of pensions (5 company officers) 
appointed by president. 


See item , 3. 


July 1, 1947. 
Board of directors. 


Jan. 1, 1956. 
Board of directors. 


None. 
Do. 
Do. 

All employees and officers including 
those under collective bargaining 
agreements who are ineligible for 
pensions under the funded con- 
tributory plan. 

Automatic. 

None. Pay-as-you-go plan. 

None. 


All earnings. 


All full-time continuous service for 
company, its predecessors or sub- 
sidiaries. 

70 (65 for females). 

20. 


Average monthly pay in last 10 years. 

1 percent of earnings base times years of 
service. 

None. 


Do. 
Reduced by RRA annuity benefits to 
employee. 
Straight life annuity. 


70 (65 for females); employees working 
after these ages lose all right to 
benefit. 

None. 


1 An employee voluntarily retiring under provisions of RRA prior to qualifying under the conditions 
of this plan will be ineligible to receive a pension provided by this plan, 
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The Pullman Co. supplemental retirement and pension plan—Continued 


15. Prenormal age retirement: 
a. Age requirements____-.--.- 
b. Service requirements__-_---_- 
c. Earnings base for benefits _ - 
d. Benefit formula___-_--.--- 
e. Maximum and minimum 
provisions. No prenormal age retirement. 
f. Coordination with RRA and 
OASDI, 
g. Qualifying conditions - -_--~_- 
h. When benefit is payable- - - - 
i. Level income option - - ----- 
16. Disability retirement: 


a. Age requirements____-----. None. 
b. Service requirements_._..-_ 20. 
c. Earnings base for benefits... Same as normal retirement. 
d. Benefit formula ----.-.-.._. Do. 
e. Maximum and minimum Do. 
benefit provisions. 
f. Coordination with RRA Do. 
and OASDI. 
g. Definition of disability —-___- Permanently and totally disabled. 
h. Recomputation of benefit... None. 
17 . SUPVIVOTRS DORR aacew evens dn Do. 


18. Employee contribution, return of — 
a. In case of death before 
retirement. 
b. In case of death after retire- 
ment. 
c. In case of withdrawal from }None. Noncontributory. 
plan (stays in employ- 
ment). 
d. In case of leaving employ- 
ment. 
19. Vesting of employer’s contribution: 
a. Age requirement--__-..--- 
b. Service requirement __ ~~~ -- 
c., Type of vesting. ...---..-- 
d. Benefit formula_---_-~-~---- 
e. Conditions under. which }No vesting. 
vesting is permitted. 
f. How does return of worker’s 
contributions affect vest- 
ing? 
20. Under what conditions may plan At company’s discretion. 
be discontinued? 
21. Conditions under which benefits None. 
for all retired workers can be 
reduced or suspended by amend- 
ment of plan. 


22. Conditions under which benefits of Working in employment which is prej- 
an individual pensioner may be udicial to the interest of company; 
suspended or revoked. reemployment with the company. 


23. Precedence of claimants to assets None. Pay-as-you-go plan. 
of plan if plan is discontinued. 


24. Provisions for periodic audits_.- ~~ - Do. 
25. Provisions for actuarial valuations - Do. 
26. Provisions for investment of re- Do. 


serves. 








PENSION 


PLANS IN THE RAILROAD INDUSTRY 


Wabash RR. Co. plan for supplemental pensions 


1. Plan coverage in year ending 


Dec. 31, 1958. 


a. Employees participating._._.__ 888 
b. Retired employees__----_---- 84. 
2. Contributions in year ending - -_--- Dec. 31, 1959. 
SI sind centynaseniesntctlchanie $642,805.72. 
a a2 $142, 805.72. 
3. Benefits paid in year ending. -_____-_ Dec. 31, 1959. 
a calle $142,615.67. 
6, TR I oi ice cei cm Actuarially determined. 
5. Acminiswetien.................... Managers of pensions (5 members) 
appointed by board of directors. 
Corporate trustee serves as custodi- 
an of assets of fund. 
6. Establishment of plan: 
a. Effective date..........--- Jan, 1, 1955. 
2. Eee Board of directors. 
73 eee amendment: 
Effective date..........--- June 1, 1959. 
b. eR is wheat a . Board of directors. 
8. Participation or eligibility require- 
ments: 
Wy eS ose ke be te a Maximum age 65. 
Be I rinces ciguciiienrenatne toe 1 year. 
i DS. ode wae malex> cna Average monthly earnings in excess of 
RRA deductibie. 
ai ocr peti de Employees with fixed monthly or an- 
nual earnings who are in nonscheduled 
positions. 
9. Conditions relating to participation Voluntary. Employee must _partici- 


(voluntary or automatic, etc.). 


Contributions formula: 
NO 5k ic sitions oii 


10. 


b. Employee 


11. 
12. 


Compensation credited_-......... 
Darvas Grea Ss sk dso ee 


13. Normal retirement: 
a. Age requirements_____----- 
b. Service requirements_-__- - _- 
ce. Earnings base for benefits_ - 
d. Benefit formula_—._-_.-__- 
Maximum benefit_-—-___-_- 
Minimum benefit___-___-__- 
. Coordination with RRA or 
OASDI. 
Normal annuity form_ -- --- 
14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age_- 
(no further employment 
possible). 


mmo 


pate within 3 months after becoming 
eligible or lose all right to participate. 


4.25 percent of earnings in excess of 
RRA deductible. 

4.25 percent of monthly salary (exclud- 
ing overtime) in excess of RRA de- 
ductible. 

Earnings, excluding overtime. 

All compensated service with company 
and certain periods of furlough prior 
to Jan. 1, 1955, for members eligible 
Jan. 1, 1955. All contributory serv- 
ice with company after Jan. 1, 1955 
to age 65. 


65. 

None. 

Average monthly pay in excess of RRA 
deductible in last 10 years. 

1 percent of earnings base times years 
of service. 

None. 

Do. 

Only earnings in excess of RRA deduct- 
ible are credited. 

Straight life annuity. 


65. 


None 





PENSION PLANS IN 


THE RAILROAD INDUSTRY 7 


Wabash RR. Co. plan for supplemental pensions—Continued 


15. Prenormal age retirement: 
a. Age requirements___-..---- 
b. Service requirements___----- 
ce. Earnings base for benefits _ - 
d. Benefit formula---------.-- 


e. Maximum and minimum 
provisions. 

f. Coordination with RRA 
and OASDI 


g. Qualifying conditions - -_--_- 
- When benefit is payable__--- 
Level income option - -___-_- 

16. Disability retirement: 
Age requirements-__----.--- 
. Service requirements--- ~~~ - 
. Earnings base for benefits _ - - 
. Benefit formula 


a0 oP 


e. Maximum and minimum 
benefit provisions. 

f. Coordination with RRA and 
OASDI. 

g. Definition of disability - ---- 


h. Recomputation of benefit _ __ 
17. Survivors’ benefits. ..........-.-- 
18. Employee contribution, return of— 

a. In case of death before re- 
tirement. 

b. In case of death after re- 
tirement. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

19. Vesting of employer’s contribution: 

a. Age requirement___---.---- 

b. Service requirement - - - - _-- 

Type of vesting. __-..--.-- 


d. Benefit formula 


e. Conditions under which 
vesting is permitted. 

f. How does return of worker’s 
contributions affect vest- 


ing 
20. Under what conditions may plan be 
discontinued? 


21. Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 


plan. 

22. Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 


60. 

30. 

Same as normal retirement. 

Same as normal retirement actuarially 
reduced. 

Same as normal retirement. 


Do. 


Employee’s option. 
Immediately. 
None. 


Do. 

15 years. 

Same as normal retirement. 

Same as normal (except disabled em- 
ployee with under 30 years’ sérvice gets 
actuarially reduced pension). 

Same as normal retirement. 


None. 

Wholly and permanently prevented 
from engaging in any occupation or 
employment. 

None. 


Joint and survivor—various options. 
Employee contributions plus interest. 


Employee contributions plus interest 
less benefits received. 
None.! 


Employee contributions 


plus interest, 
unless vested. 


any age with 10 years’ participation 
and 20 years’ service. 

Deferred full. 

Same as normal retirement at age 65. 
Same as prenormal retirement at age 
60 


ys 55 and 10 years’ participation or at 


Resignation, dismissal, or furlough from 
service. 

Not eligible for vesting if employee’s 
contributions returned. 


At company’s discretion, provided, how- 
ever, the exercise of such right shall 
not adversely affect pensions pre- 
viously granted nor the actuarial 
value of accruing pensions. 

None. 


Do. 


1 If member dies within 6 months after withdrawal, employee’s contributions plus interest returned, 


62938—61——_3 








PENSION PLANS IN THE RAILROAD INDUSTRY 


Wabash RR. Co. plans for supplemental pensions—Continued 


23. Precedence of claimants to assets of EEmployees, spouses, and beneficiaries, 
plan if plan is discontinued. any remaining funds returned to com- 
pany. 

24. Provisions for periodic audits_.._.._. Managers appoint a comptroller (who is 
not a manager) to make such examina- 
tions of the books of the custodian as 
he deems necessary. 

25. Provisions for actuarial valuations_._ None. 


26. Provisions for investment of re- The managers of pensions have invest- 


serves. ment function. 


Funded contributory supplemental pension plan of the Reading Co. 


1. Plan coverage in year ending------ Dec. 31, 1959. 
a. Employees participating_... 561. 
b. Retired employees_.......- 159. 

2. Contributions in year ending. -.--- Dee. 31, 1959. 
a. Banploye?. w.cssc-cn cc cuc $565,959.29. 
b. Employee. .....-.....---- $108,398.29. 

3. Benefits paid in year ending----.--.- Dec. 31, 1959. 
O. AMOUMs iesdadiiinin ds ccwskd $272,762.01. 

CT es o.cccntncssnnsans Actuarially determined. 

5. Administration... ...........sso% Pension board (5 members) appointed 
by president. Funds managed by 
corporate trustee. 

6. Establishment of plan: 


11, 
12. 


13. 


a. Effective date...........-- May 1, 1954. 
Be Fr OR. nce eens nmi Board of directors. 
. Latest amendment: 
a. Effective date............-. Apr. 26, 1960. 
bp, | Rip webettsciis ewes ccsccgcud Company. 
. Participation or eligibility require- 
ments: 
BR. Mes Eiivemctiiwnnbendan None 
De i icccncussuennndauatee Do. 
Rb uncvenstnbiinons Earnings in excess of RRA deductible. 
indi inaick abate ei madsen Full-time employees not entitled to 


overtime pay. 


. Conditions relating to participation Voluntary. 
10. 


(voluntary or automatic, etc.). 
Contributions formula: 


Be EAE oo occ ctesndiinne 4% reent of earnings in excess of 
RRA deductible. 
b. Employee. -.-...........-.. Do. 
Compensation credited _........-- All earnings. 
Service credited_.............-.-- All full-time continuous service with 


company or subsidiaries plus all serv- 
ice prior to employment with the 
company if such service was termi- 
nated at the request of the company. 
Normal retirement: 

a. Age requirements_----_----_- 65. 

b. Service requirements. - ~~ ___ None. 

c. Earnings base for benefits... Average monthly earnings in high 5 
years of last 10 years. 


d. Benefit formula_........._- 1 percent of earnings base times years 
of credited service. 
e. Maximum benefit_......._- None. 
f. Minimum benefit._.___.-_- Do. 
g. Coordination with RRA or Only earnings in excess of RRA de- 
OASDI. ductible are credited in the plan. 
h. Normal annuity form. _--_-- Straight life annuity. 
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Funded contributory supplemental pension plan of the Reading Co.—Continued 


14. Compulsory and automatic retire- 


ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 


15. Prenormal age retirement: 
. Age requirements 
. Service requirements. ------ 
. Earnings base for benefits _ - 
. Benefit formula_____.__---- 
. Maximum and minimum 


provisions. 
with RRA 


eanener 


_- 


Coordination 
and OASDI 
g. Qualifying conditions___-_--- 


h. When benefit is payable--_- 
i. Level income option. ----_--. 
Disability retirement: 
Age requirements___--..-.-- 
. Service requirements--_--- -- 
Earnings base for benefits _ - 
. Benefit formula__....----.- 
Maximum and minimum 
benefit provisions. 
Coordination with RRA 
and OASDI. 
g. Definition of disability - ---- 
h. Recomputation of benefit _ _ - 


16. 


onenp 


= 


17. Survivors’ benefits. _..-.---- <<: 

18. Employee contribution, return of— 

a. In case of death before re- 
tirement. 

b. In case of death after re- 
tirement. 


c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

Vesting of employer’s contribution: 
a. Age requirement_—_....-.-- 

. Service requirement -~._.-- 

Type of vesting. ......---- 

. Benefit formula_-_.-...-.2- 

. Conditions under which 
vesting is permitted. 

. How does return of work- 
er’s contributions affect 
vesting? 

Under: what. conditions may plan 

be discontinued? 

Conditions under which benefits 
for all retired workers can be re- 
duced or suspended by amend- 
ment of plan. 

Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 


19, 


oneo 


“> 


20. 
21. 


22. 





65 (retirement may be postponed for 
additional 12-month period). 


See above. 


60. 

30. 

Same as normal retirement. 
Do. 

None. 


Same as normal retirement. 


At employee’s request with company’s 
consent. 

Immediately. 

None. 


Do. 
Do. 
Same as normal retirement. 


Do. 
Do. 


Do. 
Permanently and totally disabled. 
None. 
Joint and survivor—various options. 
Contributions plus interest. 
Contributions plus interest less benefits 


received. 
Contributions plus interest. 


Do, 


No vesting. 
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Funded*contributory supplemental pension plan of the Reading Co.—Continued 
23. Precedence of claimants to assets None (all participants, active and re- 
of plan if plan is discontinued. tired, receive actuarial value of ac- 
crued benefit, any remaining funds 
revert to the company. If funds are 
insufficient to pay full actuarial bene- 
fit, proportionate share paid to all 
participants). 
24. Provisions for periodic audits-_---- None.! 
25. Provisions for actuarial valuations. Annual actuarial valuation. 
26. Provisions for investment of re- Corporate trustee has investment func- 
serves. tion. 


Southern Pacific Co. pension plan, Southern Pacific Co. 


1. Plan coverage in year ending - ----- Dec. 31, 1959. 
a. Employees participating.... 43,186. 
b. Retired employees-__-_-----_- 2,012. 
2. Contributions in year ending-- - - ~~ Dec. 31, 1959. 
m Deepa SS 22 52232: 3 ._. Pay-as-you-go plan. See item 3. 
D. mee. oo eee 02 None. 
3. Benefits paid in year ending------_- Dec. 31, 1959. 
ye ee $1,151,480. 
SS Pee Fe oi sae eS geeck Pay as you go. 
5. Admintoivation............25..... Board of pensions (7 members) 
appointed by president. 
6. Establishment of plan: 
a. Effective date..........-.-- Jan. 1, 1903. 
Sf ee ee Board of directors. 
7. Latest amendment: 
a. Effective date__.......---- Sept. 1, 1956. 
8 eee Board of directors. 
8. Participation or eligibility require- 
ments: 
ae Pe nes sete Uk None. 
De icin scnticdgeeSains Do. 
eo; Ee Sb AS ed Do. 
ES eee Full-time employees subject to collective 


bargaining agreements. 
9. Conditions relating to participation Automatic. 
(voluntary or automatic, etc.). 
10. Contributions formula: 





OS es ons ocddngeoue None. Pay-as-you-go plan. 
D. Meee. ....... ds... None. 
11, Compensation credited. -~.-...---- All earnings. 
12. Service credited................--. All full-time continuous service with 
company, listed affiliates, or subsidi- 
aries. 
13. Normal retirement: 
a. Age requirements-_._..-..-- 65. 
b. Service requirements-- ----. 20 years. 


c. Earnings base for benefits... Average monthly earnings in last 10 
years of employment immediately pre- 
ceding retirement. 


d. Benefit formula.........--. 1 percent of average monthly earnings 
multiplied by years of continuous 
service. 

e. Maximum benefit......--.-- $6 for each year of service. 

f. Minimum benefit... ---.---- None. 

g. Coordination with RRA or Reduced by RRA annuity benefits to 

OASDI. employee. 

h. Normal annuity form_-_-.--. Straight life. 


oi Corporate trustee must submit books for audit at any reasonable time. 





PENSION PLANS IN THE RAILROAD INDUSTRY 11 


Southern Pacific Co. pension plan, Southern Pacific Co.—Continued 


14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 65. 
(employer may permit 
further employment). 

b. Automatic retirement age None. 
(no further employment 


possible). 
15. Prenormal age retirement: 
a. Age requirements--..-.---- 60. 
b. Service requirements_------ 30. 
c. Earnings base for benefits... Same as normal retirement. 
d. Benefit formula..........-- Same as normal retirement reduced by 
so for each month under age 65. 
e. Maximum and minimum Same as normal retirement. 
provisions. 
f. Coordination with RRA Do. 
and OASDI. 
g. Qualifying conditions--_-..._- None. 
h. When benefit is payable._... Immediately. 
i. Level income option. --_-_--_- None. 
. Disability retirement: 
a. Age requirements__......-- None, 
b. Service requirements__------ 25. 
c. Earnings base for benefits... Same as normal retirement. 
d. Benefit formula__.......-- Do. 
e. Maximum and minimum Do. 
benefit provisions. 
f. Coordination with RRA Do. 
and OASDI. 
g. Definition of disability - - -- - Permanently and totally disabled. 
h. Recomputation of benefit... None. 
17. Survivors’ benefits. _...........-- Do. 


18. Employee contribution, return of — 
a. In case of death before 
retirement. 
b. In case of death after re- 
tirement. 
c. In case of withdrawal from }None, Noncontributory. 
plan (stays in employ- 
ment). 
d. In case of leaving employ- 
ment. 
19. Vesting of employer’s contribution: 
. Age requirement. --—__.---- 
. Service requirement____---_- 
. Type of vesting. _...-.._--- 
. Benefit formula ---_-___-_--. 
. Conditions under which }No vesting. 
vesting is permitted. 
. How does return of worker’s 
contributions affect vest- 
ing? 
20. Under what conditions may plan At company’s discretion. 
be discontinued? 
21. Conditions under which benefits for Do. 
all retired workers can be reduced 
or suspended by amendment of 


m @eRBare 


plan. 

22. Conditions under which benefits of Works in employment prejudicial to the 
an individual pensioner may be interests of the company or returns to 
suspended or revoked. employment with the company. 

23. Precedence of claimants to assets None. Pay-as-you-go plan. 
of plan if plan is discontinued. 

24. Provisions for periodic audits_---_-- Do. 

25. Provisions for actuarial valuations __ Do. 

26. Provisions for investment of Do. 


reserves. 
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Norfolk & Western Ry. Co. plan for supplemental pensions 


1. Plan coverage in year ending ------ Dec. 31, 1959. 
a. Employees participating.... 11,437. 
b. Retired employees- ------ .. 2,030. 
2. Contributions in year ending- ----- Dec. 31, 1959. 
I. on cmeacew eae $3,488,746.94. 
Bi PIED. concussneccccens $674,192.94. 
3. Benefits paid in year ending-_------ Dec. 31, 1959. 
ON RAIL LE LIE LI $1,128,893.61. 
i OS OS ea Actuarially determined. 
D. BER sw cececcsccennccas Board of managers (3 members) ap- 
pointed by board of directors. 
6. Establishment of plan: 
a. Effective date_.........--- Dec. 1, 1938. 
De eee ee eae Company. 
7. Latest amendment: 
a. Effective date...........-- Nov. 24, 1959. 
ihe OUR cudivtononos Company. 
8. Participation or eligibility require- 
ments: 
Sih, inte tdababnosenee None. 
SE AT... 4-2 1 year. 
Pic cnt candsnannat Average monthly earnings in excess of 
RRA deductible. 
i i iit ca aaah None. 
9. Conditions relating to participation Voluntary. Employee must _partici- 
(voluntary or automatic, etc.). pate within 6 months after becoming 
eligible. 
10. Contributions formula: 
Oi TO Sid cinnendons .. 4.50 percent of earnings in excess of 
RRA deductible and funding of past 
service. 
iNOS. 3... ccs eteeen 4.50 percent of earnings in excess of | 
RRA deductible. 
11. Compensation credited _-_.....---- All earnings. 
12. Service credited__................ All contributory service with company 
after Apr. 30, 1956, to age 70. 
13. Normal retirement: 
a. Age requirements_......--. 65. 
b. Service requirements-_-_-- --- None. 
c. Earnings base for benefits.. Average montly pay in excess of RRA 
deductible in last 10 years. 
d. Benefit formula_.......---- 1 percent of earnings base times years 
of service. 
e. Maximum benefit_......-_-- None. 
f. Minimum benefit_.......-- Do. 
g. Coordination with RRA or Only earnings in excess of RRA de- 
OASDI. ductible are credited. 
1. Normal annuity form.--.--. Straight life annuity. 
14. Compulsory and automatic retire- 
ment: 
a. Compulsory retirement age 65 for officers and employees not 
(employer may permit covered by labor agreements. 
further employment). 


b. Automatic retirement age None. 
(no further employment 


possible). 
15. Prenormal age retirement: 
a. Age requirements-_-------- 60. 
b. Service requirements__--_---- 30. 
c. Earnings base for benefits... Same as normal retirement. 
d. Benefit formula_-......---- Same as normal retirement reduced 
4so for each month under age 65. 
e. Maximum and minimum None. 


provisions. 
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Norfolk & Western Ry. Co. plan for supplemental pensions—Continued 


15. Prenormal age retirement—Con. 
f. Coordination with RRA 
and OASDI. 
g. Qualifying conditions_-__--_-- 
h. When benefit is payable_--- 
i, Level income option.__.-.-- 
16. Disability retirement: 
. Age requirements___....--- 
. Service requirements__--_-_- 
Earnings base for benefits -- 
. Benefit formula.........-- 


Re op 


. Maximum and minimum 
benefit provisions. 
f. Coordination with RRA 
and OASDI. 
g. Definition of disability - ~~ _- 
h. Recomputation of benefit___ 
17, Survivors’ benefita.............2 
18. Employee contribution, return of— 
a. In case of death before re- 
tirement. 
b. In on of death after retire- 


@ 


me 

ec. In cane ‘of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment, 

19. Vesting of employer’s contribution: 
a. Age requirement. -__.-....-. 
b. Service requirement__._-.-.- 


c. Type of vesting. ......--- 
d. Benefit formula. --.......-. 


e. Conditions under which 
vesting is permitted. 

f. How does return of worker’s 
contributions affect vest- 


ing? 
20. Under cinah coeiielens may plan be 
discontinued? 
21. Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 


lan. 

22. Cdnditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 

23. Precedence of claimants to assets of 
plan if plan is discontinued. 

24. Provisions for periodic audits_- ~~~ 

25. Provisions for actuarial valuations_-_ 

26. Provisions for investment of re- 
serves. 


Same as normal retirement. 


At employees option. 
Immediately. 
None. 


Do. 

15. (See benefit formula.) 

8ame as normal retirement. 

Same as normal retirement except if less 
than 30 years’ service benefit reduced 
Vso for each month that continuous 
service is less than 30 years. 

Same as normal retirement. 


Do. 


Totally and permanently disabled. 
None. 
Joint and survivor—various options. 


Employee contributions plus interest. 


Employee contributions plus interest 
less benefits received. 
None.! 


Employee contributions plus interest 
unless vested. 


55. None. 

10 years’ participation or 10 years’ par- 
ticipation plus 20 years’ service. 

Deferred full. 

Same as normal retirement at age 65. 
Same as prenormal age retirement at 
age 60. 

Resignation, dismissal, or furlough from 
service. 

Not eligible for vesting if employees con- 
tributions returned. 


At company’s discretion. 


None. 


Do. 


Pensioners, beneficiaries, and employees 


Do. 
The board of managers (with the ap- 
roval of the pension committee) has 
investment function. 


1 If member dies within 6 months after withdrawal, employees contributions plus interest returned: 
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The Pullman Co. funded contributory retirement plan 


1. Plan coverage in year ending - -- --- 
a. Employees participating -__- 
b. Retired employees__-_------- 
. Contributions in year ending - - - 
a. E zmploy er 


to 


3. Benefits paid in year ending 
Amount- ce 

4. Ty pe “of funding _ - 

5. Administration _____...__.__--- 


6. Establishment of plan: 
a. Effective date___________-- 
Dy ae won 2 2 ee 
ie —— amendment: 
Effective date___ - 
b. By whom_-__-_-_- 
8. Participation or eligibility require- 
ments: 
Dy PD onc noncncn apo eos 
OP ewe - eau 2k Qh 
c. Earnings - oe lien geen 
a. Wen ss OTRO S270 eS 


9. Conditions relating to participation 
(voluntary or automatic, etc.). 


10. Contributions formula: 
st lg 
b; Employee... 222024 4s 


11. Compensation credited -—-.-_------ 
12: Service ‘credited_.............-.-. 


13. Normal retirement: 
a. Age requirements____------ 
b. Service requirements--_--- -- 
c. Earnings base for benefits__- 


d. Benefit formula_—_-.._._--- 


e. Maximum benefit. .____- 

f. Minimum benefit___....-_- 

g. Coordination with RRA or 
OASDI. 


h. Normal annuity form---_--- 
14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 

15, Prenormal age retirement: 

a. Age requirements__-_-.---- 

b. Service requirements------- 

c. Earnings base for benefits... 

d. Benefit formula. --_.-.---- 


Dec. 31, 1959. 


304. 

129. 

Dec. 31, 1959. 
$100,000. 


$28,112:07. 

Dec. 31, 1959. 

$159,553.97. 

Actuarially determined. 

Retirement plan committee (5 mem- 
bers) appointed by president. 


Dec. 31, 1955. 
Company. 


Nov. 2, 1959. 
Company. 


50. 
None. 
Do. 

All employees except those covered by a 
collective bargaining agreement. 

Voluntary. Employee must join plan 
within 60 days after becoming eligible 
or lose all right to join plan. 


Amount determined by annual actuarial 
estimates. 

2 percent of earnings in excess of 
amounts credited under RRA. 

All earnings. 

All full-time continuous service with 
company. 


65.1 

20. 

Average monthly pay in highest con- 
secutive 10 years. 

1 percent of earnings base times years of 
credited service. 

None. 

Do. 

Reduced by RRA annuity and/or 
OASDI benefits to employee, includ- 
ing any increases or decreases in RRA 
annuity after employee retires. 

Straight life annuity. 


65.) 

None. 

20. 

Same as normal retirement. 


Same as normal retirement, actuarially 
reduced. 


1 Company plan sets normal and compulsory retirement at age 70 with option for both at age 65, 
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The Pullman Co. funded contributory retirement plan—Continued 


15. Prenormal age retirement—Con. 


e. Maximum and minimum 
provisions. 

f. Coordination with RRA 
and OASDI. 


g. Qualifying conditions - --_-- 


h. When benefit is payable-.- 

i. Level income option. __---- 

Disability retirement: 

. Age requirements____..-_-- 

. Service requirements___.--. 

Earnings base for benefits _ - 

. Benefit formula---_..-...-- 

Maximum and minimum 
benefit provisions. 

Coordination with RRA 
and OASDI. 

g. Definition of disability ----- 

h. Recomputation of benefit__- 

Survivors’ benefits. .......-...--- 

Employee contribution, return of— 

a. In case of death before 
retirement. 

b. In case of death after re- 
tirement. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

Vesting of employer’s contribution: 

Age requirement. ----..--- 

. Service requirement_-__...-- 

Type of vesting. ........-- 

. Benefit formula. ---...---- 

Conditions under which 
vesting is permitted. 

How does return of worker’s 
contributions affect vest- 
ing? 

. Under what conditions may plan 

be discontinued? 

. Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 
plan. 

. Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 

23. Precedence of claimants to assets of 

plan if plan is discontinued. 


16. 


oRe TP 


=e 


17. 
18. 


19. 


snoop 


Me 


. Provisions for periodic audits -_- - - - - 


. Provisions for investment of re- 
serves. 


62938—61—_—_4 


. Provisions for actuarial valuations__ 


None. 
Same as normal retirement. 


At employee’s request with employer’s 
consent. 

Immediately. 

None. 


None. 

20. 

Same as normal retirement. 
Do. 
Do. 
Do. 


Permanently and totally disabled. 
None. 
Joint and survivors—various options. 


Contributions plus interest. 


Contributions plus interest less benefits 
received. 

Contribution plus interest will be held 
and returned at time of retirement or 
termination. 

Contributions plus interest. 


No vesting. 


At company’s discretion, 


Do. 


None. 


(1) Return of employee contributions 
plus interest; (2) retirement income 
to retired employees and employees 
either 65 or disabled at time of termi- 
nation; (3) to provide for benefits for 
employees 55 years or older; (4) to 
provide for benefits for employees 
under age 55. 

None. 

Do. 

Funds are paid directly to insurance 

company under an annuity contract. 
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Officers pension plan, Chicago, Rock Island, & Pacific RR. Co. 


1. Plan coverage in year ending- ----- 
a. Employees participating _-_-- 
b. Retired employees_-------- 
2. Contributions in year ending- ---- -- 
a 
i ee 


3. Benefits paid in year ending_------ 

i RUE a eget 
owe rnnsicncncecoce 
en es 
6. Establishment of plan: 

a. Miective Gate.........-... 

i a Cin 
7. Latest amendment: 

a. Effective date............-. 

ia atone aches one 
8. Participation or eligibility require- 

ments: 
EE eae nr hte 


er ae a ems 
i aati 
i Mace atcin waiter ane ae 
9. Conditions relating to partictpa- 
tion (voluntary or automatic, 
etc.). 
10. Contributions formula: 
as ovniliieetcniia iene cothinen 
b. Employee_..-..-.-------- 
11. Compensation credited-- .-...--.-- 
ye ee ore 


13. Normal retirement: 
a. Age requirements---------- 
b. Service requirements- --_- - - - 


Dec. 31, 1959. 

800. 

384, 

Dec. 31, 1959. 

Pay-as-you-go plan. 

None. 

Dec. 31, 1959. 

$403,363.15. 

Pay as you go. 

Board of pensions (3 company officers) 
appointed by president of company. 


July 1, 1949. 
Company. 


(See item 3.) 


Automatic. 


None. 
None. 
All earnings. 

Full-time continuous service with any 
railroad or railroad association, plus 
certain service outside railroads con- 
stituting controlling factor in em- 
ployment. 


Pay-as-you-go plan. 


65. 
20 years company service, last 10 con- 
tinuous.! 


ec. Earnings base for benefits.. Average monthly earnings in highest 


d. Benefit formula_ -- -- 5 
», Maximum benefit. - — -- oo 
Minimum benefit___-.___-- 
. Coordination with RRA or 
OASDI. 


~ 


a tad 


h. Normal annnity form- -- --- 
14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 

15. Prenormal age retirement: 

a. Age requirements---_----- -- 

b. Service requirements-_--- - -- 

c. Earnings base for benefits_- 


consecutive 60 months. 

1.2 percent of earnings base times years 
of credited service. 

None. 

$25 per month. 

Reduced by 85 percent of RRA annuity 
to employee and primary OASDI 
where company contributes.? 

Straight life annuity. 


65. 


None. 


55. 
Same as normal retirement. 
Do. 


§ | Alternative service requirement: 25 years credited service, last 10 years continuous with company. 
2 Reduction of RRA annuity is full benefit employee is entitled to before reduction under RRA for early 


retirement. 
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Officers pension plan, Chicago, Rock Island, & Pacific RR. Co.—Continued 


15. Prenormal age requirement—Con. 


d. Benefit formula. -__-------- Same as normal retirement, actuarially 
reduced. 
e. Maximum and minimum Same as normal retirement. 
provisions. 
f. Coordination with RRA Do. 
and OASDI. 
g. Qualifying conditions. _ -_-- At employees request; company ap- 


proval required prior to age 60.3 
h. When benefit is payable___._ Immediately. 


i. Level income option_____._ None. 
16. Disability retirement: 

a. Age requirements_:._- st, Do. 

b. Service requirements.___.__. 20 years company service, last 10 con- 
tinuous. 

ce. Earnings base for benefits__ Same as normal retirement. 

d. Benefit formula- _-_--_------ Same as normal retirement. No re- 
duction. 


e. Maximum and minimum Same as normal retirement. 
benefit provisions. 


f. Coordination with RRA Do. 
and OASDI. 
g. Definition of disabilitv..... Permanently and totally disabled. 
h. Recomputation of benefit.. None. 
17. Survivors’ benefits 4_ _- - - - _.._.... Spouse only: Before or after retire- 


ment—50 percent of pension to which 
employee was entitled, if option 
exercised whereby actuarial reduction 
is made. 
18. Employee contribution, return of 
a. In case of death before re- 
tirement. 
b. In case of death after re- 
tirement. 
c. In case of withdrawal from })None. Noncontributory. 
plan (stay; in employ- 
ment). 
d. In ease of leaving employ- 
ment. 
19. Vesting of employer’s contribution: 
a. Age requirement. —- - --- 
b. Service requirement _ _ _- 
c. Type of vesting- _-_-~_---- fs 
d. Benefit formula. __--_-__--- 
e. Conditions under which }No vesting. 
vesting is permitted. 
f. How does return of worker’s 
contributions affect vest- 
ing? 
20. Under what conditions may plan At company’s discretion. 
be discontinued? 
21. Conditions under which benefits Do. 
for all retired workers can be re- 
duced or suspended by amend- 
ment of plan. 
22. Conditions under which benefits of Working in employment which is prej- 


an individual pensioner may be udicial to the interest of the com- 
suspended or revoked. pany; reemployment with the com- 
pany. 





3 Com may retire employee between ages 55 and 65. 

4 Qualifying conditions: In both cases death benefits payable only if employee had 25 years’ credited 
service, the last 15 years continuous with the company. Must have been married to spouse for 10 years 
es retirement. Benefit paid widows not less than $25 per month. Benefit payable for life or until 
remarriage. 
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23. Precedence of claimants to assets of 


plan if plan is discontinued. 


. Provisions for periodic audits. - - - -- 
. Provisions for actuarial valuations_ 


26. Provisions for investment of re- 


~I 


11. 
12, 


13. 


. Establishment of 


serves. 


Officers pension plan, Chicago, Rock Island, & Pacific RR. Co.—Continued 


None. Pay-as-you-go plan. 
Do. 
Do. 
Do. 


Employees’ pension plan of the Chesapeake & Ohio RR. Co. 


. Plan coverage in year ending - ---- 


a. Employees participating -_--- 
b. Retired employees_-----.-.-- 


. Contributions in year ending- .---- 


Bi NE. ci kccseweewe dim 
DB, wee. ...... -suuuded<~ 


. Benefits paid in year ending-_------ 


ORs. daikon oc otieit 


~~, |. _—_— ese 
Se SR a eee a 


lan: 
a. Effective date._........--- 
a es eee ee. ee 


. Latest amendment: 


a. Effective date_..........-- 
O. pn ee. = oa octet ab -- 


. Participation or eligibility require- 


ments: 
SS ee: ee 


. Conditions relating to participation 


10. 


(voluntary or automatic, etc.) 
Contributions formula: 
SE nin coninaatinnsne 


My enn cacnwasnnconaa 
Compensation credited_-_-.....---- 


Service credited.................. 


Normal retirement: 
a. Age requirements......-... 
b. Service requirements-_-_----- 
c. Earnings base for benefits _ - 
d 


. Benefit formula..........- 


e. Maximum benefit. .......- 


Minimum benefit_.......-- 
. Coordination with RRA or 
OASDI. 


nr 


h. Normal annuity form--.---- 


Dec. 31, 1959. 

3,687. 

562. 

Dec. 31, 1959. 

$8,014, 164. 

None. 

Dec. 31, 1959. 

$663,015.13. 

Actuarially determined. 

Retirement committee, 3 members, 
appointed by board of directors, fund 
managed by board of trustees (3 
members) appointed by board of 
directors. 


June 1, 1946. 
Company. 


Dec. 11, 1959. 
Company. 


Maximum age 65. 

1 year. 

Ave monthly earnings in excess of 
deductible 


Salaried employees. 
Automatic. 


Actuarial valuation on level percentage 


attained age normal cost with frozen 
initial liability 
None. 


All salaried earnings (excluding over- 
time and severance pay). 

All full-time continuous service with 
company, listed affiliates, or subsidi- 
aries. 


Average salaried monthly pay in last 10 
years. 

1.25 percent of earnings base times years 
of service. 

50 percent of final average creditable 
earnings not to exceed $20,000 plus 25 
percent of final average creditable 

og enn in excess of $40,000 

one 

Only earnings in excess of RRA de- 
ductible are credited. 

Straight life annuity. 
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Employees’ pension plan of the Chesapeake & Ohio RR. Co.—Continued 


14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 

15. Prenormal age retirement: 

Age requirements__.____.-- 
. Service requirements_-_----- 
Earnings base for benefits _ _ 
. Benefit formula ---.._..-- 


aeop 


Maximum and minimum 
provisions. 

Coordination with RRA 
and OASDI. 

Qualifying conditions - - - -_- 


When benefit is payable-_--_- 
Level income option - -.__-_- 
16. Disability retirement: 
a. Age requirements___._.--.-- 
b. Service requirements__-_---- 
ce. Earnings base for benefits_ - 
d. Benefit formula. __-.-..--- 


9 


rh 
~ 


g- 
. 


Maximum and minimum 

benefit provisions. 

f. Coordination with RRA and 
ASDI 


e. 


g. Definition of disability_--_- 

h. Recomputation of benefit__. 

17. Survivors’ benefits___...........-- 
18. Employee contribution, return of— 

a. In case of death before re- 
ment. 

b. In case of death after retire- 
ment. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

19. Vesting of employer’s contribution: 
Age requirement--_-_-___--- 
S er jd gous 
of vesting. ......_... 
‘ Benefit RMS 2c Ls 
Conditions under which 
vesting is permitted. 
How does return of worker’s 
contributions affect vest- 


m PEE oP 


ing? 
20. Under what conditions may plan be 
discontinued? 


65. 


None. 


60. 

10. 

Same as normal retirement. 

Same as normal retirement, 
actuarially. 

Same as normal retirement. 


Do. 


reduced 


At employee’s request with employer’s 
consent. 

Immediately or deferred. 

None. 


60 or none. 

1 or 20. 

Same as normal retirement. 

Employees with 20 years’ service—same 
as normal retirement. Employees age 
60 with less than 20 years’ service— 
same as normal retirement reduced 
45 for each year under age 65. 

Same as normal retirement. 


Do. 
Permanently and totally disabled for 
performance of duty. 


None. 
Joint and survivors—2 options. 


None. Noncontributory. 


No vesting. 


At company’s discretion. 
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Zmployees’ pension plan of the Chesapeake & Ohio RR Co.—Continued 


21. Conditions under which benefits for None. 
all retired workers can be reduced 
or suspended by amendment of 


plan. 

22. Conditions under which benefits of Working with a competitive company. 
an individual pensioner may be Alienation or attempt at alienation of 
suspended or revoked. benefit. 

23. Precedence of claimants to assets Retired employees and _ beneficiaries 
of plan if plan is discontinued. have first claim on fund assets. 

Accrued benefits of active employees, 
in full or prorated if remaining funds 
insufficient after all liabilities pro- 
vided for, balance returned to com- 
pany. 

24. Provisions for periodic audits. -_---_- Annual report of assets, liabilities and 


operation of plan submitted by the 
retirement committee to directors. 
Annual report of trust fund submitted 
by trustees to directors. 

25. Provisions for actuarial valuations. Actuary makes annual actuarial valua- 


tions. 
26. Provisions for investment of re- Board of trustees has investment powers. 
serves. Not more than 25 percent of fund’s 
assets can be invested in companies’ 
securities. 


Santa Fe Ry. system retirement plan (Aitchison, Topeka & Santa Fe Ry. Co.) 


1. Plan coverage in year ending --- --_- Sept. 30, 1959. 
a. Employees participating.... 5,263. 
b. Retired employees- --- - .--- 628. 
2. Contributions in year ending - - - - -- Sept. 30, 1959. 
SN oc oo ca cnk eee nx $7,111,733. 
D. Meneoyves... ...- - adi=.. None. 
3. Benefits paid in year ending-_------ Sept. 30, 1959. 
acme. Joie  alocuerse $978,952.74. 
4. Type of funding-..-.....-..--.-- Actuarially determined. 
5. Rameinereen........-...--.. ur President of company is plan adminis- 


trator. Funds managed by trustees 
acting under trust agreements. 
6. Establishment of plan: 


a. Effective date._.......---- Oct. 1, 1953. 
Diss coc en cs Company. 

7. Latest amendment: 
a. Effective date_..........-- Oct. 28, 1958. 
I inkl Seca emp ee Company. 

8. Participation or eligibility require- 

ments: 

i en nanmne None. 
cae Sad ie ai ne Do. 
a cmncuiiem nine = a Do. 
tea RB te I Employees in full-time salaried positions 


not subject to collective agreement. 
9. Conditions relating to participation Automatic. 
(voluntary cr automatic, etc.). 
10. Contributions formula: 


a wi ait aininse ies No definite formula. See type of fund- 
ing. 
nr cnucuces None. 
11. Compensation credited - ......-.--- All basic monthly earnings. 
12. Service credited............-.----- All service with company, participating 


companies, wholly owned subsidiaries 
or affiliates, or with any “employer” 
as defined under sec. 1(A) of RRA 
of 1937—maximum of 40 years. 
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Sania Fe Ry. system retirement plan (Atchison, Topeka & Santa Fe Ry. Co.)—Con. 


13. Normal retirement: 

Age requirements_-_-_-___---- 
. Service requirements-__------ 
Earnings base for benefits - - 
Benefit formula___.....-..-- 


ao op 


Maximum benefit._.....__- 
Minimum benefit__...____- 
. Coordination with RRA or 
OASDI. 


R mo 


h. Normal annuity form------ 
14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 

15, Prenormal age retirement: 

. Age requirements______---- 

. Service requirements-_-_--_-- 

. Earnings base for benefits - - 

. Benefit formula..........-- 

Maximum and minimum 
provisions. 

f. Coordination with RRA 
and OASDI. 

g. Qualifying conditions ___---- 

+ When benefit is payable-_--- 

Level income option....--.-- 
16. Disability retirement: 
Age requirements___.._.__- 
. Service requirements_-_----- 
Earnings base for benefits _ - 
. Benefit formula---.......-- 


Cho OP 


aor 


Maximum and minimum 
benefit provisions. 


f. Coordination with RRA 
and OASDI. 
g. Definition of disability -__-- 


2 


h. Recomputation of benefit__. 
17. Survivors’ benefits. _............- 


18. Employee contribution, return of— 

a. In case of death before re- 
tirement. 

b. In case of death after retire- 


c 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 





65. 

15 years with a participating company. 

Average monthly pay in last 5 years. 

1.25 percent of earnings base times 
years of service. 

$4,166.66 per month. 

None. 

Reduced by 85 percent of both the 
RRA annuity and OASDI benefits 
to the employee. 

Straight life annuity. 


65, at the option of the company. ! 


No prenormal age retirement. 


None. 

15 years with a participating company. 

Same as normal retirement. 

Same as normal retirement (payments 
begin at age 65). 

Maximum benefit. Same as normal re- 
tirement. No minimum benefit pro- 
vision. 

Same as normal retirement. 


Permanently incapacitated as found by 
the administrator. 

None. 

Two joint survivorship options are avail- 
able to male employees. Option re- 
mains effective if employee dies in 
service after age 65. It terminates if 
the wife dies before employee’s retire- 
ment. 


ment. 
. In case of withdrawal from })None. Noncontributory. 


1 Defined by the company as “‘optioned”’ rather than “compulsory.” 
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Santa Fe Ry. system retirement plan (Atchison, Topeka & Santa Fe Ry. Co.)—Con. 


19. Vesting of employer’s contribution: 
Age requirement--_--__.-_-- 
. Service requirement - -~--_- 
Type of vesting. ........-- 
Benefit formula -------_---- 
Conditions under which }No vesting. 
vesting is permitted. 

How does return of work- 
er’s contributions affect 
vesting? 

20. Under what conditions may plan At company’s discretion. 

be discontinued? 

21. Conditions under which benefits for None.? 

all retired workers can be re- 
duced or suspended by amend- 
ment of plan. 

22. Conditions under which benefits of None. 

an individual pensioner may be 
suspended or revoked. 

23. Precedence of claimants to assets (1) Satisfaction of liabilities of pen- 

of plan if plan is discontinued. sioners and beneficiaries; (2) balance 
remaining, accrued retirement income 
due nonretired members age 65 or 
over with 15 years’ service; (3) bal- 
ance remaining, accrued retirement 
income due members age 60 to 65 
with 15 years’ service; (4) balance re- 
maining, accrued retirement income 
due members less than age 60 with 15 
years’ service; (5) balance remaining, 
accrued retirement income due all 
other members; (6) balance, if any, 
remaining after satisfaction of all 
liabilities, returns to company. 

24. Provisions for periodic audits_----- None except the trustees are banking 
institutions and subject to various 
forms of periodic audits. 

25. Provisions for actuarial valuations.._ Provisions for annual actuarial valua- 
tions are implicit in plan documents. 

26. Provisions for investment of re- Trustee has investment function subject 

serves, to veto of the administrator. Not 
more than 35 percent of aggregate 
value of fund to be in common stocks. 
No restriction on investment in com- 
pany securities. 


Spe oP 


- 
. 


The Baltimore & Ohio annuity plan 


1. Plan coverage in year ending ------ Dec. 31, 1959. 
a. Employees participating.... 25,744. 
b. Retired employees-_-----.--- 6,467. 
2. Contributions in year ending--_-_--- Dec. 31, 1959. 
i 7 eee $5,379,823.49. 
b. Employee..............-- $1,657,483.49. 
3. Benefits paid in year ending_------ Dec. 31, 1959. 
epee $3,310,244.76. 
6 ee in po wccnscecccas Actuarially determined. 
SG. AGmGee. on 0 oon. ede Board of trustees (5 members) appointed 


by president and board of directors 
(2 members must be on the board of 
directors.) 


: Ssuneny states: ‘‘No such amendment (a) could result in funds set aside for payment of benefits under 
the plan being diverted to other purposes or reverting to the company, or (b) have the effect of retroactively 
changing or depriving members or joint annuitants of rights already accrued under the plan.”’ 
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The Baltimore & Ohio annuity plan—Continued 
6. Establishment of plan: 


a. peeve uae 8 Be oe Mar. 1, 1953. 
2 ae ._... Company. 
7. Latest amendment: 
a. Effective date_.........--- Oct. 1, 1960. 
Oe ee es see ee Company. 
8. Participation or eligibility require- 
ments 
i Me eS, uant ae arnae Maximum age 70. 
i aT None. 
0. Re oh ees Earnings in excess of RRA deductible. 
Oa ra cae None. 


9. Conditions relating to participa- Voluntary. 
tion (voluntary or automatic, 


etc.) 
10. Contributions formula: 
GS cools 4\¢ recent of earnings in excess of 
RRA deductible. 
i, Ss dccennamewemiae Do. 
11. Compensation credited ~~ --_-_---- All earnings. 
eS OO ee ee Full-time continuous service with com- 
pany. 
13. Normal retirement: 
Age requirements_-- - - -- --- 65. 
b. Service requirements__- - -- -- None. 
c. Earnings base for benefits... Average monthly earnings in excess of 
RRA deductible. 
d. Benefit formula___--------- 1 percent of earnings base times years 


of service to June 30, 1964; 1.2 percent 
account service thereafter. 
Maximum benefit 


e. Maximum benefit... ------ one. 
f. Minimum benefit--- -- ~~ --- Do. 
g. Coordination with RRA or Only earnings in excess of RRA deduct- 
OASDI. ible are credited in the plan. 
Normal annuity form___... Straight life annuity. 
14. Compulsory and automatic retire- 
ment: 


a. Compulsory retirement age None. 
(employer may permit 
further employment). 


b. Automatic retirement age Do. 
(no further employment 
possible). 
15. Prenormal age retirement: 
a. Age requirements..-.....-. 60. 
b. Service requirements-_---- ~~ 30. 
c. Earnings base for benefits...Same as normal retirement. 
d. Benefit formula___.__.___--- Same as normal retirement reduced by 


40 for each month under age 65. 
Maximum and minimum None. 
provisions. 
Coordination with RRA Same as normal retirement. 
and OASDI. 


@ 


a 


g. Qualifying conditions _-_-_-.- - At employee’s request. 
h. When benefit is payable_... Immediately. 
i. Level income option. --.--- None. 
16. Disability retirement: 
a. Age requirements__.___-_-- None. 
b. Service requirements_-_-_ ~~ 15. See benefit formula. 
c. Earnings base for benefits... Same as normal retirement, 
d. Benefit formula_.......... Same as normal retirement except if less 


than 30 years’ service benefit reduced 
Meo for each month that continuous 
service is less than 30 years. 
e. Maximum and minimum Same as normal retirement. 
benefit provisions. 


62938—61——_-5 
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The Baltimore & Ohio annuity plan—Continued 


16. Disability retirement—Continued 
f. Coordination with RRA Same as normal retirement. 
and OASDI. 


g. Definition of disability Totally and permanently disabled. 
h. Reeomputation of benefit... None. 
17. Survivors’ benefits - - _ _- ...- Joint and survivor—various options. 
18. Employee contribution, return 


of 
a. In ease of death before re-. Contributions plus interest, 
tirement. 
b. In ease of death after retire- Contributions plus interest less benefits 
ment, 
c. In ease of withdrawal from. Not returnable while in service. 
plan (stays in employ- 
ment). 
d. In ease of leaving employ- Contributions plus interest. 
ment, 
19. Vesting of employer's contribution: 
a. Age requirement wy ; 
b. Service requirement _ - . . - » 
Cc. .Lyne of vesting... «it-4 
d. Benefit formula sania’ 
e. Conditions under which }No vesting. 
vesting is permitted. 
f. How does return of work- 
er’s contributions affect 
vesting? 
20. Under what, conditions may, plan At company’s, discretion. 
be discontinued? 
21. Conditions under which benefits for None. 
all retired workers can be reduced 
or suspended by amendment of 
plan. 
22. Conditions under which benefits Do. 
of an individual pensioner may 
be suspended or revoked. 
23. Precedence of claimants to assets of None. All participants, active and re- 
plan if plan is discontinued. tired, receive actuarial value of ac- 
crued benefit, any remaining funds 
revert to the company. If funds are 
insufficient to pay full actuarial bene- 
fit, proportionate share paid to all 
participants. 
. Provisions for periodic audits- Periodic audits. 
25. Provisions for actuarial valuations., Periodic actuarial valuation. 
Provisions for investment of re- Trustees have unlimited discretion in 
serves. investment of reserves including in- 
vestments which are of character that 
is not allowed under ordinary rules of 
law for trustees’ investments. 


Seaboard Air Line RR. Co. employees supplemental retirement plan 


1. Plan coverage in year ending - - Dec. 31, 1959. 
a. Employees participating-___ 1,092. 
b. Retired employees__---_-_--- 139. 

2. Contributions in year ending- -_~--- Dec. 31, 1959. 
a, See Ce lk _.-.. $1,175,800. 
Se eae None. 

3. Benefits paid in year ending------- Dec. 31, 1959. 
i: ee... oo. $208,513. 


2 eee eee ee ee Actuarially determined. 


PENSION PLANS IN THE RAILROAD INDUSTRY 


25 


Seaboard Air Line RR. Ce. employees supplemental retirement plan—Continued 


5. Adminivtwatiog® Yooper 


6. Establishment of plan: 
a. Effective date.._.....-_--- 
b. By whom_ ---- 
7. Latest amendment: 
a. Effective date____- 
b. By whom____- 
8. Participation or eligibility require- 
ments: 
ie ee a aL iS eS 
b. Service_-_--- aw SY 


ce. Earnings os an 
d. Other_- 


9. Conditions relating to participation 
(voluntary or automatic, etc.) 
10. Contributions formula: 
a. Employer -- - : 


b. Employee - - --- - - 
11. Compensation credited _ __ 


12. Service credited______-_- 


13. Normal retirement: 

a. Age requirements_-_----_---_- 
. Service requirements___--_-_- 
Earnings base for benefits _ - 
Benefit formula. _______--- 


ae 5 


Maximum benefit. ______-- 
Minimum benefit___- 


moO 


g. Coordination with RRA or 
OASDI. 


h. Normal annuity form_- --_- 
14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 





1 If service with compan 


Retirement committee (3 members) ap- 
pointed by president. Funds man- 
aged by corporate trustee. See item 
26. 


Jan. 1, 1956. 
Company. 


May 19, 1960. 
Board of directors. 


None. 

3 continuous years in a qualified po- 
sition. 

None. 

Employees not covered by collective 
bargaining agreements who are paid 
on a fixed monthly or annual salary 
basis. 

Automatic. 


Company contributes, on an actuarial 
basis, funds to cover past service 
liability, retirement benefits currently 
accruing, and bears all administrative 
costs. 


None. 

All earnings (excluding commissions, 
bonuses, overtime pay, or income 
realized through the sale of stock 
options). 

All railroad service to age 65. Where 


service with railroads other than com- 
pany is included in credited service, 
maximum years of credited service 
allowed is 35.! 


65. 

20. 

Average monthly pay in last 5 years. 

1 percent of earnings base times years of 
service. 

None. 

$200 per month including RRA and 
OASDI annuity. 

Reduced by 85 percent of RRA annuity 
and 85 percent of OASDI annuity. 
Pension not affected bv increase or 
decrease in RRA and OASDI benefits 
after employee retires. 

Straight life annuity. 


None. 


70. 


is less than 20 years, service with other railroads will be reduced by Mse for 


each month company service is less than 20 years. No service credited after age 65, except to bring years 


of credited service up to 20 years. 
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Seaboard Air Line RR. Co. employees supplemental retirement plan—Continued 


15. Prenormal age retirement: 
a. Age requirements bieie 
b. Service requirements. - ~~ - - - 
c. Earnings base for benefits - - 
d. Benefit formula ee eae 
e. Maximum and minimum 
provisions. 
f. Coordination with RRA 
and OASDI, 
g. Qualifying conditions 
h. When benefit is pavable-- 
i. Level income option. --.. -- 
16. Disability retirement: 


a. Age requirements 

b. Service requirements_- 
ec. Karnings base for benefits 
d. Benefit formula. - 


Maximum and minimum 
benefit provisions. 


f. Coordination with RRA and 
OASDI. 
g. Definition of disability —_-—-_-_ 
h. Reeomputation of benefit-_- 
17. Survivors’ benefits... ____. val 
18. Employee contribution, return of 
a. In case of death before 
retirement. 
b. In case of death after retire- 
ment. 
c. In case of withdrawal from 


plan (stays in employ- 
ment). 

d. In ease of leaving employ- 
ment. 


19. Vesting of emplover’s contribution: 
a. Age requirement. ---.--~-- 
b. Service requirement _.-.- - 
c. Type of vesting. -- : 


d. Benefit formula. - re 

e. Conditions under which 
vesting is permitted. 

f. How does return of worker’s 
contributions affect vest- 
ing? 

20. Under what conditions may plan be 
discontinued? 


21. Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 
plan. 

22. Conditions under which benefits of 


an individual pensioner may be 
suspended or revoked. 


55. 

30. 

Same as normal retirement. 

Same as normal retirement actuarially 
reduced. 

None. 


Same as normal, RRA and OASDI bene- 
fits computed as though employee 
were age 65. 

At employee’s request. 

Immediately. 


None. 

None. 

20. 

Same as normal retirement. 

Same as normal retirement reduced by 


any amounts payable on account of 
disability to employee or dependents 
by company, or others, including any 
governmental body. 

No maximum. Minimum $200 per 
month including RRA and OASDI 
annuity. 

Same as normal retirement. 


Permanently and totally disabled. 


None. 
Joint and survivors—various options.? 


None. Noncontributory. 


No vesting. 


At company’s discretion. 


None. 


Working in employment, which is detri- 
mental to the company or competi- 
tive with the company. 


2 Employee retiring early—options not effective until 2 years after date of delivery of election notice. If 





employee retired prior to expiration of said 2 years’ period, he receives regular prenormal henefit up until 
time that options become effective. (If he dies during 2-vear period, no benefit to survivor.) Benefit paid 
to survivor, if option elected, and member is still employed, only after age 65. 
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Seaboard Air Line RR. Co. employees supplemental retirement plan—Continued 


23. Precedence of claimants to assets of (1) Benefits to retirees; (2) benefits to 
plan if plan is discontinued. members age 65 with 20 years service; 
(3) benefits to members age 55, but 
not 65, with 30 years’ service based on 
retirement at age 65; (4) benefits 
based on retirement at age 65 to all 
members not qualified under (1), (2), 
or (3) above, who have 20 years 
credited service; (5) benefits based on 
retirement at age 65, to all other 
members.’ 

24. Provisions for periodie audits _.. Retirement committee submits annual 
report of assets and liabilities and 
operations of plan to board of 
directors. Corporate trustee submits 
annual report to retirement com- 
mittee and investment committee. 

25. Provisions for actuarial valuations. An actuary makes an annual actuarial 
valuation of the fund. 

26. Provisions for investment of Investment committee appointed by 

reserves. board of directors directs corporate 
trustee what investments to make. 
No restriction on the type of invest- 
ment investment committee may 
direct corporate trustee to make. 


Illinois Central RR. Co. pension plan 


1. Plan coverage in year ending - ----- Dee. 31, 1959. 
a. Employees participating____ 1,796. 
b. Retired employees___------- 336. 
2. Contributions in year ending. —---- Dec. 31, 1959. 
a. Employer. - ---- aby Pay-as-you-go plan. See item 3. 
b. Employee . None. 
3. Benefits paid in year ending _.. Dee. 31, 1959. 
a. Amount___-- 25% $395,913.22. 
4. Type of funding-. ..+......' Pay as you'go. 
5. Administration ‘ Pension board (8 members) appointed 
by president with approval of pension 
committee. Pension committee (5 
members) appointed by board of di- 
rectors (reviews actions of pension 
board). 
6. Establishment of plan: 
a. [Effective date _ July 1, 1901. 
b. By whom__.__-- ._ Board of directors. 
7. Latest amendment: 
a. Effective date____- ..s-. Dee. 11, 1958. 
b. By whom. _--__- ....... Board of directors. 
8. Participation or eligibility require- 
ments: 
& Age lliisl sl... 1... Maximum age 45. 
bb. Glerwidecis sudis. sca ctulu.. None. 
o. arnings. C0 sec Ji zone t Do. 
d. Other__._................ Employees whose earnings are not sub- 


ject to schedule agreement. 
9. Conditions relating to participa- Automatic. 
tion (voluntary or. automatic, 


etc.) 
10. Contributions formula: 
a. Employer - - ------ _.... None. Pay-as-you-go plan. 
o mmneyes......i...-..... Ome 
11. Compensation credited ______.---- All earnings. 





3 If funds allocated to any class are insufficient to prov ide for all members in that class, they shall share 
pro rata. 
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Illinois Central RR. Co. pension plan—Continued 


. Service credited____.__- . Full-time continuous service with com- 
pany, affiliates, or subsidiaries to 
age 70. If 15 or more years last 
service with company, all service 
with any railroad is creditable. 

Normal retirement: 
a. Age requirements_......... 70. 
b. Service requirements_...... None. 
c. Earnings base for benefits.. Average monthly earnings during the 
highest 5 years. 
d. Benefit formula - - - _.. 1,1 percent of earnings base times years 
of credited service. 
e. Maximum benefit _ “7 None. 
f. Minimum benefit $5 per month. 
g. Coordination with RRA or Reduced by RRA annuity benefit to 
OASDI. employee. 
h. Normal annuity form Straight life annuity. 
. Compulsory and automatic retire- 
ment: 
a. Compulsory retirement age None. 
(employer may permit 
further employment). 
b. Automatic retirement age 70. 
(no further employment 
possible). 
15, Prenormal age retirement: 
a. Age requirements_------- -- 
b. Service requirements_--- -- - 
ec. Earnings base for benefits _- 
d. Benefit formula 
Maximum and minimum 
provisions. No prenormal age retirement. 
Coordination with RRA 
and OASDI. 
g. ; ualifying gonced bo DIbh 
h. 
i. Level income ‘option 
16. Disability retirement: 
a. Age requirements . None. 
b. Service requirements_ Do. 
+. Earnings base for benefits... Same as normal retirement. 
d. Benefit formula__-_- .___- Do. 
e. Maximum and minimum Do. 
benefit provisions. 
f. Coordination with RRA Do. 
and OASDI. 
. Definition of disability ._... Permanently and totally disabled. 
h. Recomputation of benefits. None. 

17. Survivors’ benefits____.__..-.---- Joint and survivor: Amount of benefit 
pensioner receives or percentage of 
such amount continued to benefi- 

ciary.!. Death benefit: Employee dies 
while. on active employment between 
ages 60 and 65, 50 percent of pension 
to which employee is entitled paid to 
widow.? 


iif ae dies while in active service on or after 65, option still is operative, 


? Employee must have been married for 5 years prior to death. 
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Illinois Central RR. Co. pension plan—Contiaued 


. Employee contribution, return of— 
a. In case of death before re- 
tirement. 
b. In case of death after re- 
tirement. 
c. In case of withdrawal from }None. Noncontributory. 
plan (stays in employ- 
ment). 
d. In case of leaving employ- 
ment. 
. Vesting of employer’s contribution: 
a. Age requirement ; 
b. Service requirement 
c. Type of vesting 
d. Benefit formula 
e. Conditions under which }No vesting. 
vesting is permitted. 
f. How does return of worker’s 
contributions affect vest- 
ing? 
. Under what conditions may plan At company’s discretion. 
be discontinued? 


. Conditions under which benefits Do. 


for all retired workers can be re- 

duced or suspended by amend- 

ment of plan. 

. Conditions under which benefits of Do. 

an individual pensioner may be 

suspended or revoked. 

. Precedence of claimants to assets None. Pay-as-you-go plan. 
of plan if plan is discontinued. 


. Provisions for periodic audits __-- -_- 
. Provisions for actuarial valuations- 
. Provisions for investment of re- 


Do. 
Do. 
Do. 


3. Benefits paid in year ending-_- - 


serves. 


Southern Pacific pension plan—Southern Pacific Transport Co. 


. Plan coverage in year ending Dec. 31, 1959. 

a. Employees participating.... 520. 

b. Retired employees__....... None. 

. Contributions in year ending - _. Dec. 31, 1959. 

a. Eanloyer..........-. ... Pay-as-you-go plan, See item 3, 

b. Employee None. 

Dec. 31, 1959. 

None. 

Pay as you go. 

Board of pensions (7 members) ap- 
pointed by president. 


_ July 2, 1930. 


Board of directors. 


. Type of funding 
. Administration 


. Establishment of plan: 
a. Effective date 
b. By whom 
. Latest amendment: 
a. Effective date_______._.___. Sept. 1, 1956. 
By whem... sus sls. s ... Board of directors. 
. Participation or eligibility require- 
ments: 

& Abeilvy.- 

b. Service 

ce. Earnings --_- -- 


d. Other - 

tory pension plan. 
. Conditions relating to participation Automatic. 
(voluntary or automatic, etc.) 








i 

30 PENSION PLANS IN THE RAILROAD INDUSTRY i 

; 

Southern Pacific pension plan—Southern Pacific Transport Co.—Continued 

10. Contributions formula: ; 

a. Employer-_-.- -- - - _. None. Pay-as-you-go plan. f 

b. Employee. -- None. i 

11. Compensation credited All earnings. : 
12. Service credited All full-time continuous service with 
company, listed affiliates, or sub- 


Normal retirement: 
a. Age requirements 
b. Service requirements 
c. Earnings base for benefits 
d. Benefit formula 


13. 


e. Maximum benefit 

f. Minimum benefit 

g. Coordination with RRA or 
OASDI. 


h. Normal annuity form 
14. Compulsory and automatic retire- 
ment; 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 

Prenormal age retirement 
a. Age requirements 
b. Service requirements 
c. Earnings base for benefits 
d. Benefit formula 


15. 


e. Maximum and minimum 
provisions. 
f. Coordination with RRA 


and OASDI. 
g. Qualifying conditions _ . 
h. When benefit is payable __. 
i. Level income option - ------ 
16. Disability retirement: 
a. Age requirements_.- one 
Service requirements -- ip 
Earnings base for benefits__- 
Benefit formula _ - a 
Maximum and minimum 
benefit provisions. 
f. Coordination with RRA 
and OASDI. 
g. Definition of disability — _-_- 
h. Recomputation of benefit___. 
17. Survivors’ benefits... __- 
18. Employee contribution, return of — 
a. In case of death before re- 
tirement. 
b. In case of death after retire- 


b. 
c. 
d. 
e. 


ment. 

ec. In case of withdrawal from 
plan (stays in employ- 
ment). 


d. In case of leaving employ- 
ment. 


sidiaries. 


65. 

20. 

Average monthly pay in last 10 years. 

| percent of earnings base times years 
of credited service. 

$6 times years of credited service. 

None. 

Reduced by RRA annuity § and/or 
OASDI benefits to employee. Any 
increases or decreases in amount of 
RRA annuity does not affect amount 
of deduction. 

Straight life annuity. 


65. 


None 


60. 

30. 

Same as normal retirement. 

Same as normal retirement reduced by 
M480 for each month under age 65. 

Same as normal retirement. 


Do. 


None. 
Immediately. 
None. 


Do. 

25. 

Same as normal retirement. 
Do. 
Do. 


Do. 
Permanently and totally disabled. 


None. 


Do. 


None. Noncontributory. 


i a a a al 


ee 
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Southern Pacific pension plan—Southern Pacific Transport Co—Continued 


19. Vesting of employer’s contribution: 
Age requirement. .-.-.-.-- 
Service requirement___-__--_- 
Type of vesting-.--.------ 
Benefit formula. - - --- D3 
Conditions under which }No vesting. 
vesting is permitted. 
How does return of worker’s 
contributions affect vest- 
ing? 
20. Under what conditions may plan be At company’s discretion. 
discontinued? 
21. Conditions under which benefits for Do. 
all retired workers can be reduced 
or suspended by amendment of 


oRore 


—_ 


plan. . 

22. Conditions under which benefits of Works in employment prejudicial to the 
an individual pensioner may be interests of the company or returns to 
suspended or revoked. employment with the company. 


23. Precedence of claimaints to assets None. Pay-as-you-go plan. 
of plan if plan is discontinued. 


24. Provisions for periodic audits__----- Do. 
25. Provisions for actuarial valuations__ Do. 
26. Provisions for investment of re- Do. 


serves. 


Supplementary pension plan of the Chicago, Burlington & Quincy RR. Co. 


1. Plan coverage in year ending._.__._. Dec. 31, 1959. 
a. Employees participating_._.__ 2,482. 
b. Retired employees-_----~---- 432. 
2. Contributions in year ending._.... Dec. 31, 1959. 
a. Employer. --. -- _..... Pay-as-you-go plan. See item ?, 
i I a i hh hea None. 
3. Benefits paid in year ending__----- Dee. 31, 1959, 
ie SEED oo ws oo hors wea $794,065.75. 
4. Type of funding ees ee Pay-as-you-go plan, 
5. Administration __ Beat tities Sea Board of pensions (5 members) ap- 


pointed by president. 
6. Establishment of plan: 


a. Effective date ROT: 
er ws ns cig ws na Company, 
7. Latest amendment: 
eS. Beeave Gate. <.....daeec None. 
Ds I ce, Do. 
8. Participation or eligibility require- 
ments: 
se Do. 
i paca ta Rapist, atl Do. 
Oe a Do. 
cc, Se cnn atu a pe eiie eee ai Full-time salaried officers or employees 


who are paid on a monthly basis. 
. Conditions relating to participation Automatic. 
(voluntary or automatic, ete.). 
10. Contributions formula: 


© 


2, PRONG 2 > > weak bewh aie None. Pay-as-you-go plan. 
b, Employee. ...nnesé-<<menwn None. 
11. Compensation credited_.......... All earnings. 
12. BerVied Create. «oo bocsdcccwddcas All full-time continuous service with 


company, its predecessors, affiliates, 
proprietary or controlled companies 
to age 70. 
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Supplementary pension plan of the Chicago, Burlington & Quincy RR. Co.— Con. 


13. Normal retirement: 
Age requirements 
b. Service requirements_. 
ce. Earnings base for benefits__- 


d. Benefit formula__....___-- 

e. Maximum benefit iis 

f. Minimum benefit_......-- 

g. Coordination with RRA or 
OASDI. 

h. Normal annuity form- -- -- 


14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

Automatic retirement age 
(no further employment 
possible). 

15. Prenormal! age retirement: 

a. Age requirements 

b. Service requirements- --- - - 

ce. Earnings base for benefits _ - 


b. 


d. Benefit formula_ _-_--- Ce 

e. Maximum and minimum 
provisions. 

f. Coordination with RRA 
and OASDI. 

g. Qualifying conditions - -_-- 

h. When benefit is payable__- 


Level income o 
16. Disability retirement: 


option . - — -- 


a. Age requirements-_-_-------- 

b. Service requirements- -_-- - -- 

c. Earnings base for benefits _ - 

d. Benefit formula_---------- 

e. Maximum and minimum 
benefit provisions. 

f. Coordination with RRA 
and OASDI. 

g. Definition of disability ---- 

h. Recomputation of benefit __ 


17. Survivors’ benefits -_ - -__. 


18. Employee contribution, return of— 

a. In case of death before re- 
tirement. 

b. In case of death after re- 
tirement. 

In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 

ment. 


c. 





1 Active employee must have 25 years’ service or be 


70. 

20 years of continuous service. 

Average monthly pay in last 5 years. 

1.50 percent of earnings base times years 
of service. 

60 percent of earnings base, including 
RRA annuity and primary OASDI 
benefits payable at time of retirement. 

None. 

Reduced by RRA annuity and OASDI 
benefits to employee. 

Straight life annuity. 


None. 


65. 
20 years’ continuous service. 
Same as normal retirement. 
Do. 
Do. 


Do. 


At employee’s request with approval of 
pension board. 

Effective from 1st of month to be deter- 
mined by pension board. 

None. 


None or 61 
25 years or 20 years’ continuous service. 
Same as normal retirement. 

Do. 

Do. 


Do. 


Permanently and totally disabled for 
regular occupation. 

None. 

50 percent of benefit received by pen- 
sioner or benefit that active employee 
would have received if retired at time 
of death.! 


None. Noncontributory. 


age 61 with 20 years’ service to be eligible for benefit, 


PENSION PLANS IN 


Supplementary pension plan of the Chicago, Burlington & Quincy RR. 


Vesting of employer’s contribution: 

a. Age requirement_--_-—__~.-~- 

b. Service requirement | - -- 

c. Type of vesting --------- 

d. Benefit formula. ____.__- 

e. Conditions under which 
vesting is permitted. 

f. How does return of work- 
er’s contributions affect 
vesting? 


20. Under what conditions may plan 
be discontinued? 
21. Conditions under which benefits 


for all retired workers can be re- 
dueed or suspended by amend- 
ment of plan. 

22. Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 


23. Precedence of claimants to assets 
of plan if plan is discontinued. 

24. Provisions for periodic audits 

25. Provisions for actuarial valuations 

26. Provisions for investment of. re- 


serves. 


THE 
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Co.—Con. 


No vesting. 


On authority of company’s board of 
directors. 
Do. 


Gross misconduct on the part of the re- 
tired employee; working in employ- 
ment which is prejudicial to the 
interest of the company; employment 
with the railroad industry. 

None. Pay-as-you-go plan. 


Do. 
Do. 
Do. 


Southern Pacific contributory retirement plan 


1. Plan coverage in year ending 
a. Employees participating - 
b. Retired employees 
2. Contributions in vear ending 
os Employer - - - - 
Kmployee - 
is fits paid in year e nding 
a. Amount 
4. Type of funding 
5. Administration - 


ow 


6. Establishment of plan: 
Effective date 
By whom 
7. Latest amendment: 
o Effective date ait 
By whom_ 
8. Parlisips ition or eligibility re quire- 
ments: 


Age___- ae ie 
b. Service_- roare 


c. Earnings - _.- . 
d. Other 


9. Conditions relating to participation 
(voluntary or automatic, etc.). 


10. Contributions formula: 


a. Employer - -. ; 


b. Employee 2 


11. Compensation credited saie 


Dec. 3 

1,000. 

600. 

Dee. 31, 1959. 

$3,789,815. 

$459,296.15. 

Dee. 31, 1959. 

$754,031.17. 

Actuarially determined. 

Retirement committee (6 members) ap- 
pointed by president. Funds man- 
aged by corporate trustee. 


1, 1959. 


July 1955. 
Company. 


June 1, 1959. 
Company. 


Maximum age 65. 

| year of service prior to age 46. 

None. 

Full-time salaried employees not subject 
to collective bs argaining agreements. 
Voluntary—must participate within 60 
days after becoming eligible or lose 

right to past service benefit. 

Balance of 
mined.! 

3 percent of basic monthly earnings in 
excess of RRA deductible for future 
service. 

Basic monthly earnings. 


cost as actuarially deter- 


1 Company can contribute in form of cash, notes, bonds, or any other form of security issued by it. 
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Southern Pacific contributory retirement plan— Continued 


12. Service credited________-_- ... All full-time service with company, 
listed affiliates, or subsidiaries to 
age 65. 

13. Normal retirement: 


a. Age requirements_._._._._... 65. 

b. Service requirements__--- -- 20. 

ce. Earnings base for benefits... Average monthly pay in last 10 years. 
d. Benefit formula - - -------- 1.2 percent of earnings base times years 


of past service; 1.5 percent of earnings 
base times years of future service. 

e. Maximum benefit -_ __-_-- $37,500 per year. 

f. Minimum benefit-........ Annual benefit must not be less than 30 
percent of aggregate amount contrib- 
uted by employee. 

g. Coordination with RRA or Reduced by 85 percent of RRA annuity 

OASDI, benefit to employee and 100 percent 
of primary OASDI,? not affected by 
changes in RRA or OASDI benefits 
after employee retires. 

h. Normal annuity form - ---- Straight life annuity. 

14, Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 65. 

(employer may permit 

further employment). 

b. Automatic retirement age None. 

(no further employment 


possible). 
15. Prenormal age retirement: 
a. Age requirements_____.._.. 60. 
b. Service requirements sedis Se 
c. Earnings base for benefits.. Same as normal retirement. 
d. Benefit formula --..-.--- . Same as normal retirement reduced 


Miso for each month under jage 65 |if 
benefit is paid immediately. 
e. Maximum and minimum Same as normal retirement. 


provisions. 
f. Coordination with RRA Do. 
and OASDI. 
g. eee conditions _ _ _ _ - None. 
h. en benefit is payable... Immediately or deferred to 65. 
i. Level income option- --_-- None. 
16. Disability retirement: 
a. Age requirements---- - ---- None. 
b. Service requirements -_- --__- 25. 
c. Earnings base for benefits_.. Same as norma! retirement. 
d. Benefit formula_-......--- Same as normal retirement, reduced by 


any public disability benefits or dam- 
ages received from company. 
e. Maximum and minimum Same as normal retirement. 


benefit provisions. 
f. Coordination with RRA and Do. 
OASDI. 
g. Definition of disability _-_-_-- Permanently and totally disabled. 


h. Recomputation of benefit... None. 


§ OASDI not deducted if payable as a result of earnings from sources other than company employment. 
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Southern Pacific contributory retirement plan—Continued 


17. Survivors’ benefits. ............-- 


18. Employee contribution, return of— 
a. In case of death before re- 
tirement. 
b. In case of death after re- 
tirement. 
ec. In ease of withdrawal from 
plan (stays in employ- 
ment). 
d. In case of leaving employ- 
ment. 
19. Vesting of employer’s contribution: 
a. Age requirement. ---..--.--. 
b, Service requirement - ------ 
c. Type of vesting. -...--.-.--- 


d. Benefit formula___....---- 


e. Conditions under which 
vesting is permitted. 


f. How does return of worker’s 
contributions affect vest- 
ing? 

. Under what conditions may plan be 
discontinued? 

. Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 
plan. 

. Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 

. Precedence of claimants to assets of 
plan if plan is discontinued. 


. Provisions for periodic audits------ 


Provisions for actuarial valuations - - 
. Provisions for investment of re- 
serves. 





Joint and survivor—various options.’ 
Period certain—120 months. 


Employees’ contributions with interest. 


Employees’ contributions with interest, 
less benefits received. 
Employees’ contributions with interest. 


Do. 


None. 

20. 

Deferred full vesting on membership 
service only. 

Proportion of years of contribution to 
total years to age 65 applied against 
retirement income based on years of 
contribution. 

20 years of contribution and applica- 
tion for vested rights made not more 
than 2 months before age 65. 

Right to vesting lost if worker with- 
draws own contributions. 


At company’s discretion. 


None. 


None. 


Contributions returned to members, and 
to retired members less benefits; re- 
maining assets allocated to members, 
retired members, and beneficiaries on 
basis of benefits accrued at termina- 
tion date. 

Trust agreement requires annual report 
from corporate trustee. 

Appointment of actuary required. 

Corporate trustee has authority to in- 
vest in securities rmitted trust 
funds in the State of California. 50 
percent of companies’ contributions 
can be in company securities. Trus- 
tee must invest an amount equal to 
the unexpended employees’ contribu- 
tions with interest in other than 
company securities. 


3 Member retiring on disability after age 55 with 25 years’ service can only elect option which reduces 


survivor’s benefit to 50 percent of benefit provided pensioner. 


Death benefit: At age 55 with 25 years’ 


service, 50 percent of benefit employee would have received; at age 65, same options available to active 


employee as are available to pensioner. 
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13. 
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Southern Ry. system retirement income plan 


Plan coverage in year ending------ Dee. 31, 1959. 
a. Employees participating.._.. 2,774. 
b. Retired employees__._.._-- 295. 
. Contributions in year ending -_-_-__- Dec. 31, 1959. 
RT ixicdnacnawacacnae $4,513,079. 
bi nine) bcs eee kcal None. 

. Benefits paid in year ending____--- Dec. 31, 1959. 

mR is ose secksaud $579,556. 

Mees gS Actuarially determined. 

. Administration........_.-- ea Retirement committee (5 members) 
appointed by president. Funds man- 
aged by corporate trustee. 

. Establishment of plan: 


a. Effective date............- June 1, 1953. 
welt Company. 
Latest amendment 
a. Effective date_..........-- Apr. 1, 1959. 
Oo aby Wome. ue eu uELeL. Company. 
Participation or eligibility require- 
ments: 
Be OR. we eUuwatees.. None. 
Pi ewenetSho tele vex: Do. 
Oana. teh sui. Do. 
GC; Geer Ses Sb uéda .. Salaried, clerical, and full-time non- 


scheduled positions. 
Conditions relating to participation Automatic. 
(voluntary or automatic, etc.) 
Contributions formula: 


“ No definite formula. See type of 
funding. 
OO es See oie None. 
Compensation credited__......_-- All basic monthly earnings. 
Service credited.................. All full-time continuous service with the 
; company, listed affiliates, and sub- 
sidiaries. 
Normal retirement: 
a. Age requirements__..._.--- 65 
b. Service requirements-__----.-- 15. 
c. Earnings base for benefits.. Average earnings of final 4 calendar 
years. 
d. Benefit formula__.......-- 45 percent of annual earnings base. 
e. Maximum benefit. _...__-- None. 
f. Minimum benefit_....-.-~- wr r month reduced by 85 percent 
RA annuity benefit to employee. 
g- 


Coordination with RRA or Reduced by 85 percent of RRA annuity 
OASDI. benefit to employee. 
Normal annuity form. ----. Straight life annuity. 


14. Compulsory and automatic retire- 


ment: 

a. Compulsory retirement age 65. 
eee may permit 
further employment). 

b. Automatic retirement age 70. 
(no further employment 


ssible). 
15. Prenormal age retirement: 
a. Age requirements___...-.-- 60. 
b. Service requirements._..... 15. 
c. Earnings base for benefits.. Same as normal retirement. 
d. Benefit formula. -_-.....--- Same as normal retirement, actuarially 
reduced. 
e. Maximum and minimum Do. 


provisions. 
f. Coordination with RRA Same as normal retirement. 
and OASDI. 
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Southern Ry. system retirement income plan—Continued 


15. Prenormal age retirement—Con, 


g. Qualifying conditions _ ----- At employee’s request. 
h. When benefit is payable.._.. Immediately or deferred. 
i. Level income option _---.-- None. 
16. Disability retirement: 
a. Age requirements__-_------- Do. 
b. Service requirements_-__---- 20. 
c. Earnings base for benefits.. Same as normal retirement. 
| d. Benefit formula__.__-.---- Do. 
e. Maximum and minimum Do. 
benefit provisions. 
f. Coordination with RRA and Do. 
OASDI. 
g. Definition of disability--_-- Totally and permanently disabled. 
h. Recomputation of benefit.. None. 
17. Survivors‘ benefits. ..........-.-- Joint and survivors—various options. 


18. Employee contribution, return of— 
a. In case of death before re- 
tirement. 
b. In case of death after retire- 
ment. None. Noncontributory. 
c. In case of withdrawal from 
plan (stays in employ- 


ment). 

d. In ease of leaving employ- 

ment. 
19, Vesting of employer’s contribution 

a. Age requirement-_-______--- 50. 

b. Service requirement -_-_---- 15. 

c. Type of vesting-...-...--- Deferred partially graded (age 50, 33% 
percent vested, age 55, 50 percent 
vested). 

d. Benefit formula.._..-.._-- Same as normal retirement. 

e. Conditions under which vest- Termination of employment except for 

ing is permitted. willful misconduct, fraud, theft, or 
other cause involving moral turpitude. 

f. How does return of worker‘s None. 

contributions affect vest- 
ing? 
20. Under what conditions may plan be At company’s discretion. 
discontinued? 


21. Conditions under which benefits for None. 
all retired workers can be reduced 
or suspended by amendment of 
plan. 
22. Conditions under which benefits of Do. 
an individual pensioner may be 
suspended or revoked. 
23. Precedence of claimants to assets (1) Satisfaction of liabilities of pen- 
of plan if plan is discontinued. sioners, beneficiaries, employees who 
have reached age 65 or have been 
approved for disability retirement 
employees with vested rights; (2) 
balance remaining, accrued retirement 
incomes as of date of termination of 
plan; (3) balance remaining after 
satisfaction of all liabilities, returns 
to company. 


24. Provisions for periodic audits-- ~~~. None. 

25. Provisions for actuarial valuations— Do. 

26. Provisions for investment of re- Corporate trustee has investment func- 
serves. tion but must report to the director 


of internal revenue of Maryland, any 
investments in securities or property 
of the company. 
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Retirement allowance plan of the Railway Express Agency, Inc. 


1. Plan coverage in year ending - --- - - Dee. 31, 1959. 
a. Employees participating.... 4,031. 
b. Retired employees--------- 814 
2. Contributions in year ending -_-_-_-- a 31, 1959. 
ee Pay-as-y ou-go plan. See item 3. 
by Raerees:. oo. once Soisncs None. 
3. Benefits paid in year ending------- Dec. 31, 1959. 
a RE oS ee $526,518.28. 
4 TPES OT ENE ss cn csceslypcnss Pay-as-you-go plan. 
eee Board of retirement allowances (7 


men bers) appointed annually by presi- 
dent of company. 
6. Establishment of plan: 


a. Effective date.._.........-- Sept. 26, 1939. 

ee Company. 
7. Latest amendment: 

a. Effective date...........-- Apr. 23, 1957. 

is ee iiicianic ie wnwee’s Board of directors. 
8. Participation or eligibility require- 

ments: 

ae abel es None. 

Io icpibGueceniae Do. 

NE os ercictind wetter rrwwidre ore Do. 

OR entewwwevnwermiionens Officers or supervisors whose wages and 


working conditions are not subject to 
union agreement. 
. Conditions relating to participation Automatic. 
(voluntary or automatic, etc.). 
10. Contributions formula: 


o 


i ea None. Pay-as-you-go plan. 
BL EN cw ecu ses None. 
11. Compensation credited._......... All registered pay. 
12. Service credited.................. Full-time continuous service with com- 


pany, affiliates, or subsidiaries, to 
age 70. Service with companies with 
which the company does business may 
be credited. 

13. Normal retirement: 


a. Age requirements----- _---- 70. 
b. Service requirements-_-_---- 20 years of credited service. 
c. Earnings base for benefits... Average monthly pay in last 10 years. 
d. Benefit formula__.....---- 1 percent of earnings base times years of 
credited service. 
e. Maximum benefit. -~..-.--- None. 
f. Minimum benefit_..._.---- Do. 
g. Coordination with RRA or Reduced by RRA annuity benefit to 
OASDI. employee.! 
h. Normal annuity form_---_-- Straight life annuity. 
14. Compulsory and automatic retire- 
ment: 


a. Compulsory retirement age None. 
(employer may permit 
further employment). 

b. Automatic retirement age 70. 
(no further employment 


ossible) 
15. Prenenbniil tia retirement: 
a. Age requirements___..-._--- 65. 
b. Service requirements-_-_-_---- 20 years of credited service. 
c. Earnings base for benefits.. Same as normal retirement. 
d. Benefit formula---.----.--- Same as normal retirement. No re- 


duction. 


1 Allowance will not be increased if RRA or OASDI benefits are subsequently discontinued or reduced. 
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Retirement allowance plan of the Railway Express Agency, Inc.—Continued 


15. Prenormal retirement age—Con. 
e. Maximum and minimum 
provisions. 
f. Coordination with RRA 
and OASDI. 
g. Qualifying conditions-_---_-- 


h. When benefit is payable_-_-- 
i. Level income option.-_----- 

16. nei retirement: 
Age requirements__....---- 
. Service requirements_._--_-- 
Earnings base for benefits_ - 
. Benefit formula. _.....---- 


ae op 


Maximum and minimum 
benefit provisions. 
f. Coordination with RRA 
and OASDI. 
g. Definition of disability. .-- 
h. Recomputation of benefit __- 
. Survivors’ benefits. _.........-.--. 


© 


18. Employee contribution, return of— 

a. In case of death before re- 
tirement. 

b. In case of death after retire- 
ment. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

Vesting of employer’s contribution: 

. Age requirement - ~~~ ...-- 

. Service requirement _-----__- 

Type of vesting. -.....--.- 

. Benefit formula. -.......--- 

Conditions under 
vesting is permitted. 

How does return of work- 
er’s contributions affect 
vesting? 

Under what conditions may plan be 
discontinued? 

Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 
plan. 

Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 


19. 


> g9oo0'p 


20. 
21. 


22. 


23. Precedence of claimants to assets 
of plan if plan is discontinued. 

24. Provisions for periodic audits_-.-.-- 

. Provisions for actuarial valuations__ 

26. Provisions for investment of re- 
serves. 


None, 
Same as normal retirement. 


Consent of board of retirement allow- 
ances. 

Immediately. 

None, 


45. 

20. 

Same as normal retirement. 

Same as normal retirement. 
tion. 

None. 


No reduc- 


Same as normal retirement. 


Permanently and totally disabled. 

None. 

Joint and survivors: Various options 
available. If option elected and em- 
ployee dies on or after 65 while still 
actively employed, option still oper- 
ates. 


None. Noncontributory. 


No vesting. 


At company’s discretion. 


Do. 


Gross misconduct on the part of the 
retired anyon: working in employ- 
ment which is prejudicial to the in- 
terest of the company; reemployment 
with the company. 

None. Pay-as-you-go plan. 


Do. 
Do. 








ao oF Ww 


10. 


11, 


12. 


13. 


14, 


PENSION PLANS IN THE RAILROAD INDUSTRY 


New York Central RR. supplementary pension system 


. Plan a in year ending ------ Dec. 31, 1959. 
a. ees cee eonpCd 55,185. 
b. Retired employees_-_.....-- 1, 261. 
. Contributions in year ending - ----- Dec. 31, 1959. 
i =e Pay-as-you-go plan. See item 3. 
b. Employee. --............-- None. 
. Benefits paid in year ending_--__--- Dec. 31, 1959. 
a. Bees... oo Ole seuh $720,638. 
» "ES OF CREME. 6. « concccu ste Pay as you go. 
bE nwinnenedtasacuges Board of pensions (5 members) ap- 


pointed by President. 


. Establishment of plan: 


Effective date__.........-- Nov. 1, 1946. 
b. By whomsi 200.255.0500 Company. 
. Latest amendment: 
a. Effective date...........-. Feb. 1, 1957. 
Di licccaccacccue Company. 
. Participation or eligibility require- 
ments: 
Rad ob eo sacleg None. 
Di Osc eccwos pce tll Do. 
6 ipningee fo de ek Basic average monthly earnings in excess 
of $350 per month. 
G. Wears. 30 Sot s2k oui. All employees who are not members of 


the funded contributory plan. 


. Conditions relating to participation Automatic. 


(voluntary or automatic, etc.). 
Contributions formula: 


IRE . wc ccwecanece None. Pay-as-you-go plan. 
b. Employee. ............... None. 

Compensation credited _.......-- Basic monthly earnings, excluding pre- 
mium pay, commissions, tips, retainer 
fees, etc. 

Service credited.................. Full-time continuous service with com- 


pany or system or joint facility in 
which the company participates to 


age 65. 
Normal retirement: 
a. Age requirements__._..___- 65 (60 for women). 
b. Service requirements_-_-_--.-_- 20 (30 for women). 
c. Earnings base for benefits... Average monthly pay in last 10 years. 
d. Benefit formula......__.--- 1 percent of earnings base times years 
of continuous service. 
e. Maximum benefit_......... None. 
f. Minimum benefit..__...__-. Do. 
g. Coordination with RRA or Only earnings in excess of $350 are 
OASDI. credited. 
Normal annuity form-_-_-_--_- Straight life annuity. 
Compulsory and automatic retire- 
ment: 


a. Compulsory retirement age 65. If employee works after age 65, he 
(employer may permit forfeits right to future benefits. 
further employment). 

b. Automatic retirement age None. 

(no further employment 
possible). 


15. 


19. 


24. 
25. 
26. 
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New York Central RR. supplementary pension system—Continued 


Prenormal age retirement: 
Age requirements._...._-~- 
. Service requirements--_-_- ._- 
Earnings base for benefits _ - 
. Benefit formula. ._.-....-- 
Maximum and minimum 
provisions. 
Coordination with RRA 
and OASDI. 
g. Qualifying conditions - .-.-_- 
h. When benefit is payable-_-_- 
i. Level income option---_-_--- 
_ Disability retirement: 
a. Age requirements____._.._- 
b. Service requiremenits---- --- 
ec. Earnings base for benefits - - 
d. Benefit formula. --.-....--- 


cae rP 


“ 
. 


e. Maximum and minimum 
benefit provisions. 
f. Coordination with RRA 
and OASDI. 
Definition of disability ____- 
.. Recomputation of benefit__. 


7. Survivors’ benefits. ............-- 
. Employee contribution, return of— 


a. In case of death before re- 
tirement. 

b. In case of death after re- 
tirement. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In ease of leaving employ- 
ment. 

Vesting of employer’s contribution: 
Age requirement.-.-.-_..-- 
Service requirement _-- ---.-- 
Type of vesting. _....-...- 
Benefit formula. __..---_-- 
Conditions under which 
vesting is permitted. 
How does returr. of work- 
er’s contributions affect 
vesting? 


Pas oP 


= 


. Under what conditions may plan 


be discontinued? 


. Conditions under which benefits for 


all retired workers can be re- 
duced or suspended by amend- 
ment of plan. 

. Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 


Precedence of claimants to assets 
of plan if plan is discontinued. 
Provisions for periodic audits. -- --- 
Provisions for actuarial valuations-- 
Provisiors for investment of re- 

serves. 


None. 


None. 

30. 

Same as normal retirement. 

Same as normal retirement (reduced by 
any settlement or award made by the 
company to the employee). 

Same as normal retirement. 


Do. 
Totally and permanently disabled. 


None. 
Do. 


None. Noncontributory. 


No vesting. 


At company’s discretion. 


Do. 


Misconduct on the part of the retired 
employee which is prejudicial to the 
company’s interest; working with a 
competitive company. 

None. Pay-as-you-go plan. 


Do. 
Do. 
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10. 


11. 
12. 


13. 
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Union Pacific RR. Co. pension plan 


. Plan coverage in year ending --_--..- Dec. 31, 1959. 
a. Employees participating_... 1,968 
b. Retired employees__-....--. 593. 
. Contributions in year ending- -_---- Dec. 31, 1959. 
0 ecigmcineasm Pay-as-you-go plan. See item 3. 
Di i necannenen None. 
. Benefits paid in year ending. -...-. Dec. 31, 1959. 
a ci cei del $1,617,260.78. 
enemas Pay as you go. 
ELLE Board of pensions (7 members) ap- 


pointed by president of company. 


. Establishment of plan: 


a. Effective date...........-. Jan. 1, 1903. 

Sr Company. 
. Latest amendment: 

a. Effective date_..........-- June 1, 1959. 

bas er PUMOMR a s ceases cuncc Board of directors. 
. Participation or eligibility require- 

ments: 

Da atistides esti bs disas None. 

| RIE RR Ra a Do. 

0. FEE. 6 cncncsacdihdeosva Do. 

bs iuikahctichdmindenex Officers or supervisors whose wages and 


working conditions are not subject 
to union agreement. 


. Conditions relating to participa- Automatic. 


tion (voluntary or automatic, 


etc.) 
Contributions formula: 


SD... oceconeconces None. Pay-as-you-go plan. 
NS None. 

Compensation credited - ---_-.-.-. All earnings. 

Service credited.................. All service with company and designated 


carrier affiliates and _ subsidiaries. 
(If years of service include last 10 
years preceding retirement or death 
after 65, full-time service with any 
railroad is creditable. 

Normal retirement: 

a. Age requirements _-.__...--- 65 or 70. 

b. Service requirements... - -- 25 or 20. 

c. Earnings base for benefits... Highest average monthly earnings dur- 

ing any 60 months of service. 

d. Benefit formula-_-_-.....---- 0.5 percent of the first $400 of earnings 
base plus 1.25 percent of excess times 
years of credited service. 

Maximum benefit... -.---- None. 


e. 
f. Minimum benefit........-- Do. 
g. Coordination with RRA or See benefit formula. 
OASDI 
h. Normal annuity form---.-- Straight life annuity. 
Compulsory and automatic retire- 
ment: 


a. Compulsory retirement age 65. 
(employer may permit 
further employment). 

b. Automatic retirement age 70. 

(no further employment 

possible). 










































15. 


16. 


17. 


18. 


19. 


20. 
21. 
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Union Pacific RR.» Co. pension plan—Continued 


Prenormal age retirement: 
. Age requirements______---- 
. Service requirements --__---- 
. Earnings base for benefits_- 
. Benefit formula. ---_.-.-..-- 
. Maximum and minimum 
provisions. 
Coordination 
and OASD 
g. Qualifying conditions - - - --- 
. When benefit is payable---- 
Level income option. _.-.-- 

Disability retirement: 

a. Age requirements___.....-- 
b. Service requirements- ------ 
c. Earnings base for benefits_-_- 
d. Benefit formula_.......-.-- 


ecne08 


h 


with RRA 


e. Maximum and minimum 
benefit provisions. 
f. Coordination with RRA 
and OASDI. 
g- Definition of disability - . ~~~ 
_ h. Reecomputation of benefit-_- 
Survivors’ benefits. ............--. 


Employee contribution, return of— 

a. on came 9 of death before re- 

i 

b. In case of death after retire- 
ment. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

Vesting of employer’s contribution: 

. Age requirement 

. Service requirement__----.. 

. Type of vesting. ~.-..-...... 

. Benefit formula_........... 

Conditions under which 
vesting is permitted. 

How does return of worker’s 
contributions affect vest- 
ing? 

Under what conditions may plan 
be discontinued? 

Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 


plan. 


~ efn0e0~p 


No prenorma! age retirement. 


None or 61. 

25 or 20. 

Same as normal retirement. 

Same as normal retirement. 
tion. 

None. 


No reduc- 


Same as normal retirement. 


Permaently and totally disabled. 

None. 

Widow’s benefit: In event of death after 
age 65, whether before or after em- 
ployee’s retirement, 50 percent of 
pension to which employee was en- 
titled, reduced \ of 1 percent for each 
month that widow is more than 5 
years younger than spouse.! 


- Noncontributory plan. 


- vesting. 


At company’s discretion. 


Do. 


1 Employee must have been employed at or prior to age 50, married to his widow prior to and at age 60 
and at time of death after age 65. 










22. 


23. 


- 
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Union Pacific RR. Co. pension plan—Continued 


Conditions under which benefits of Gross misconduct on part of the retired 


an individual pensioner may be employee; working in employment 

suspended or revoked. which is prejudicial to the interest of 
the company; reemployment with the 
company. 


Precedence of claimants to assets of None. Pay-as-you-go plan. 
plan if plan is discontinued. 


24. Provisions for periodic audits-_----- Do. 
25. Provisions for actuarial valuations-- Do. 
26. Provisions for investment of re- Do. 


serves. 


Supplementary pension plan of the Northern Pacific Ry. Co. 


1. Plan coverage in year ending--_-_--- Dec. 31, 1959. 
a. Employees participating.... 1,694. 
b. Retired employees__.....-. 515. 
2. Contributions in year ending -~-~--- Dec. 31, 1959. 
ae Pay-as-you-go plan. See item 3. 
OR n ccccecesccewes None. 
3. Benefits paid in year ending.....-. Dee. 31, 1959. 
I se ceciacsnstsien i salbetincaisioen $986,652.04. 
4. Type .c8 BapRteR so none vihonnnesd Pay as you go. 
2; ME oc cacuacacecamedt Board of pensions (5 members) ap- 
é pointed by president. 


Establishment of pes: 
te 


a... Eective date............-- Oct. 1, 1937. 


Rs Sie, d., ontinene ao Company. 
Latest amendment: 
a. Effective date...........-- July 26, 1956. 
Sy Board of directors. 
Participation or eligibility require- 
ments: 


Re els 4 

SEL cia citsinti ee watioteeiale Do. 

OR i eth ow namntl Full-time executives, supervisors, and 
pis engaged in work requiring 
special qualifications whose positions 
are not subject to union agreement. 


. Conditions relating to participation Automatic. 


(voluntary or automatic, etc.) 


. Contributions formula: 
OES dilbewcnccanced None. Pay-as-you-go plan. 
= eee | None. 
. Compensation credited. .........- Earnings excluding bonuses, overtime, 
etc. 
. Borvioe ereditegc. gacuc ln... ...2k All full-time continuous service with 


company, predecessors, proprietary or 
controlled railroads, or affiliates to 


age 70 
. Normal retirement: 

a. Age requirements___.._--.-- 65. 

b. Service requirements._----- 20. 

c. Earnings base for benefits... Average monthly pay in last 5 years. 

d. Benefit formula. .....-.--- 1,5 percent of earnings base times years 
of service. 

e. Maximum benefit. _ _------ $6,000 per year (including RRA an- 


nuity). If allowance exceeds $6,000 
per year (including RRA annuity), 
net amount to be paid by the com- 
pany (less RRA annuity) shall be on 
the basis of the final annual earnings.! 


| Final annual earnings: 


Plan benefit (including RRA annuity) not to exceed— 
lea 60 percent of final earnings. 
$10,000 bee ig 2. SU eee 50 percent of final earnings. 
EN in cinthnc inne egemnentbiixbawee 45 percent of final earnings. 
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Supplementary pension plan of the Northern Pacific Ry. Co.—Continued 


13. Normal retirement—Continued 


f. Minimum benefit_--_____.- None. 
g. Coordination with RRA Reduced by RRA annuity benefits to 
or OASDI. employee. 
h. Normal annuity form_----.- Straight life annuity. 
14. Compulsory and automatic retire- 
ment: 


a. Compulsory retirement age 70. 
(employer may permit 
further employment). 

b. Automatic retirement age 71. 
(no further employment 
possible). 

15. Prenormal age retirement: 
a. Age requirements____.._._-- 
b. Service requirements___---_-- 

ce. Earnings base for benefits __- 

d. Benefit: formula... 2.-.--. 

e. Maximum and minimum 
provisions. No prenormal age retirement. 

f. Coordination with RRA 
and OASDI. 

g. Qualifying conditions______- 

h. When benefit is payable __-_-- 

i. Level income option_--_-_---- 

16. Disability retirement: 


a. Age requirements___-.-_--- None or 61. 
b. Service requirements-_--_-_- 25 or 20. 
ce. Earnings base for benefits... Same as normal retirement. 
d. Benefit formula_-_-_...---- Do. 
e. Maximum and minimum Do. 
benefit provisions. 
f. Coordination with RRA and Do. 
OASDI. 
g. Definition of disability____-- Permanently and totally disabled. 
h. Recomputation of benefit... None. 
17. Survivors’ benefits. _........-.--- Widow benefit: Death prior to retire- 


ment with 25 years’ service or age 61 
with 20 years’ service=50 percent of 
benefit employee would have received. 
After retirement=50 percent of pen- 
sioner’s benefit.? 
18. Employee contribution, return of— 
a. In case of death before re- 
tirement. 
b. In case of death after re- 
tirement. 
c. In case of withdrawal from }None. Noncontributory. 
plan (stays in employ- 
ment). 
d. In case of leaving employ- 
ment. 
19. Vesting of employer’s contribution: 
a. Age requirement_____..__-_- 
b. Service requirement__-_---_-- 
c. Type of vesting. --.-.------ 
. Benefit formula. --.-...---- 
Conditions under which }No vesting. 
vesting is permitted. 
How does return of worker’s 
contributions affect vest- 
ing? 
20. Under what conditions may plan At company’s discretion. 
be discontinued? 


on 


- 


2 Must be married 10 years prior to retirement or death. 
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Supplementary pension plan of the Northern Pacific Ry. Co.—Continued 


21. Conditions under which benefits When demands on available fund ex- 


for all retired workers can be re- ceeds their supply, the directors may 
duced or suspended by amend- make an appropriate percentage re- 
ment of plan. duction in the benefits. 

22. Conditions under which benefits of Compensated directly or indirectly by 
an individual pensioner may be the company; works in railroad 
suspended or revoked. industry or any business which is 


prejudicial to the interest of the com- 
pany or in case of gross misconduct. 
23. Precedence of claimants to assets of None. Pay-as-you-go plan. 
plan is plan il discontinued. 











24. Provisions for periodic audits_-~_---- Do. 
25. Provisions for actuarial valuations - - Do. 
26. Provisions for investment of re- Do. 
serves. 
Missouri Pacific line officers pension plan 
1. Plan coverage in year ending- ---- - Dec. 31, 1959. 
a. Employees participating_._._. Not stated. 
b. Retired employees_--..-...- 216. 
2. Contributions in year ending - ----- Dec. 31, 1959. 
7 SRS | Pay-as-you-go plan. See item 3. 
iSO. ancuesucewennd None. 
3. Benefits paid in year ending-_------ Dec. 31, 1959. 
i in san iacnbesud $251,862.12. 
ee Pay as you go. 
ae eee ee Board of nsions (7 members) ap- 


pointed by president. Decisions of 
board subject to approval of presi- 


dent. 
6. Establishment of plan: 
S. meeeuve Wate... Less. Jan. 1, 1947. 
Bere NO, oto ane Company. 
7. Latest amendment: 
a. By effective date__..._---- July 16, 1954. 
Si, HE: ime bie soa n acme Company. 
8. Participation or eligibility require- 
ments: 
a at aes None. 
lia as dit nisin Do. 
A nie ane aces 6 <- Do. 
Gr ee. on ky Se ebis anna - Employed in supervisory or professional 


capacity, excluding officers or em- 
ployees of freight and passenger 
bureaus. 
9. Conditions relating to participation Automatic. 
(voluntary or automatic, etc.). 
10. Contributions formula: 


Ss dnndecconssine None. Pay-as-you-go plan. 
( =e None. 
11. Compensation credited_~.-...----.- All earnings. 
12. Service credited_..............-.-- All full-time service with company, 


affiliates, or subsidiaries plus all 
service with any U.S. railroad if such 
service was immediately prior to 
service with company. 

13. Normal retirement: 





a. Age requirements__.....--. 65. 

b. Service requirements-_--.--. 20. 

c. Earnings base for benefits... Average monthly pay in last 10 years. 

d. Benefit formula........-.-.-. 1 percent of earnings base times years of 

service. 

e. Maximum benefit__....---. None. 

f. Minimum benefit_......... Do. 

g. Coordination with RRA or Reduced by RRA annuity or OASDI 
OASDI. benefits to employee. 

h. Normal annuity form---.--.. Straight life annuity. 





14, 


15. 


17. 
18. 


19. 


22. 


23. 


24. 
. Provisions for actuarial valuations_ ~ 
26. 
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Missouri Pacific line officers pension plan—Continued 


Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
fomaployes may permit 

er employment). 

b. Automatic retirement age 
(no further employment 
possible). 

Prenormal age retirement: 

Age requirements_-_-_------- 

. Service requirements__-_-_-- 

. Earnings base for benefits _ __ 

Benefit formula_—__...._-_- 

Maximum and minimum 
provisions 

Coordination with RRA 
and OASDI 

g. Qualifying conditions- ---_-_- 

h. When benefit is payable__-__ 

i. Level income option - --_---- 

_ Disability retirement: 

a. Age requirements_______-__- 

b. Service requirements___--_- 

ce. Earnings base for benefits~ - 

d. Benefit formula. .___-____- 

e. Maximum and minimum 

benefit provisions. 
Coordination with RRA 
and OASDI. 

g. Definition of disability —___- 

h. Recomputation of benefit_. 

Survivors’ benefits. __.......---_- 
Employee contribution, return of — 

a. In case of death before re- 
tirement 

b. In ease of death after re- 
tirement. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

Vesting of employer’s contribution: 

. Age requirement_-_---_-_--_- 

. Service requirement - ----__- 

Type of vesting.___.__._-- 

. Benefit formula. _-_-..----- 

Conditions under which 
vesting is permitted. 

How does return of work- 
er’s contributions affect 
vesting? 


Sao op 


> 


ae] 


CAa rE 


—= 
. 


. Under what conditions may plan be 


21. 


discontinued? 

Conditions under which benefits 
for all retired workers can be re- 
duced or suspended by amend- 
ment of plan. 

Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 

Precedence of claimants to assets 
of plan if plan is discontinued. 

Provisions for periodic audits_----- 


Provisions for investment of re- 
serves. 


70. 


None. 


No prenormal age retirement. 


None. 

20. 

Same as normal retirement. 
Do. 
Do. 


Do. 
Permanently and totally disabled. 


None. 
Do. 


None. Noncontributory. 


No vesting. 


At company’s discretion. 


Do. 


Do. 


None. 


Do. 
Do. 
Do. 


Pay-as-you-go plan. 
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Chicago, Milwaukee, St. Paul & Pacific RR. Co, pension plan 


. Plan oo e in year ending Dee. 31, 1959. 

a. ees participating.... 674. 
b. Retired employees 806. 
. Contributions in year ending Dec, 31, 1959. 
a. Employer Pay-as-you- -go plan. See item 3. 
b. Employee one. 
. Benefits paid in year ending Dec. 31, 1959. 
$818,917. 
. Type of funding Pay-as-you-go. 
. Administration Board of pensions (5 members) ap- 
pointed by board of directors. 
. Establishment of : 
a. Effective July 1, 1943. 

y Trustees of the railroad. 


Sept. 30, 1957. 
Board of directors. 
. Participation or eligibility require- 

ments: 


Officers, executive, professional, and 
supervisory personnel not subject to 
overtime pay. 

. Conditions relating to participation Automatic. 

(voluntary or automatic, etc.). 

. Contributions formula: 

a. Employer . Pay-as-you-go plan. 

b. Employee 

. Compensation credited » 

. Service credited All service with any railroad. 

. Normal retirement: 

Age requirements 

. Service requirements 

. Earnings base for benefits__. Average monthly pay in last 5 years. 

. Benefit formula 1 percent of earnings base times years 

of service. 

. Maximum benefit $2,000 per month. 

. Minimum benefit $25 per month. 

; ane with RRA or Reduced by RRA annuity to employee. 
Normal annuity form Straight life annuity. 

‘ Compulsory and automatic retire- 

ment: 

a. Compulsory retirement age 65. 
aaa may permit 
further employment). 
b. Automatic retirement age None. 
(no further employment 
possible). 

. Prenormal age retirement: 

. Age requirements 

. Service requirements 

. Earnings base for benefits - - Same as normal retirement. 

. Benefit formula Do. 

. Maximum and minimum Do. 

provisions. 

. Coordination with RRA Do. 

and OASDI. 


ualifying conditions At employee’s request. 
. When benefit is payable... + iately. 
i. Level income option 
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Chicago, Milwaukee, St. Paul & Pacific RR. Co. pension plan—Continued 


16. Disab 


ility retirement: 
Age requirements 
. Service requirements 
. Earnings base for benefits_ - 
. Benefit formula 
. Maximum ard minimum 
benefit provisions. 


. Coordination with RRA 


and OASDI. 


g. Definition of disability 


h 


. Recomputation of benefit__- 


7. Survivors’ benefits 


. Employee contribution, return of— 


a. 


b 


c 


d 


In case of death before 

retirement. 

. In case of death after re- 
tirement. 

. In case of withdrawal from 
plan (stays in employ- 
ment). 

. In case of leaving employ- 

ment. 


. Vesting of employer’s contribution: 


Age requirement 
. Service requirement 


. Type of vesting 

. Benefit formula 

. Conditions under 
vesting is permitted. 

. How does return of worker’s 
contributions affect vest- 
ing? 


. Under what conditions may plan 
be discontinued? 
. Conditions under which benefits 


for 


all retired workers can be 


reduced or suspended by amend- 
ment of plan. 

. Conditions under which benefits 
of an individual pensioner may 
be suspended or revoked. 

. Precedence of claimants to assets 


of 


lan if plan is discontinued. 


. Provisions for periodic audits 

. Provisions for actuarial valuations. 

. Provisions for investment of re- 
serves. 


Same as normal retirement. 
Do. 
No Minimum; maximum same as nor- 
mal retirement. 
Same as normal retirement. 


Mental or physical condition is such as 
to be disabling for work in regular 
employment. 

None. 

Prior to retirement: 50 percent of ben- 
efit accrued by employee (30 years’ 
service required to qualify); after re- 
tirement: Joint and survivors—vari- 
ous options. 


None. Noncontributory. 


55. 

20 continuous with company or sub- 
sidiary. 

Deferred full. 

Same as normal retirement. 

Termination for any reason or cause 
except death. 

None. Noncontributory. 


At company’s discretion. 


None. 


Works in the railroad industry or en- 
gages in any business which is preju- 
dicial to the interest of the company. 

None. Pay-as-you-go plan. 


Do. 
Do. 
Do. 
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Pension plan of St. Louis-San Francisco Ry. system 


. Plan coverage in year ending Dec. 31, 1959. 
a. Employees participating... 874. 
b. Retired employees 178, 
. Contributions in year ending Dec. 31, 1959. 
a. Employer Pay-as-you-go plan. See item 3. 
b. Employee None. 
. Benefits paid in year ending Dec. 31, 1959. 
a. A $265, 182.60. 
. Type of funding - Pay-as-you-go plan. 
. Administration Board of pensions (5 members) ap- 
pointed by president of company. 
. Establishment of plan: 
a. Effective date Aug. 1, 1953. 
b. By whom Company. 
. Latest amendment: 
a. Effective date_.........--- Nov. 1, 1956. 
Board of directors. 
. Participation or eligibility require- 
ments: 
None. 
b. Service Do. 
c. Earnings o. 
d. Other Full-time salaried employee with earn- 
ings fixed by individual contract. 
. Conditions relating to participation Automatic. 
(voluntary or automatic, etc.). 
. Contributions formula: 
pS cnc cnws None. Pay-as-you-go plan. 
i SD aca c ence cused None. 
. Compensation credited._._....... All earnings. 
2. Service credited Service with any railroad. 
3. Normal retirement: 
a. Age requirements 65 (60 for women). 
b. Service requirements 20 years of credited service, last 10 years 
continuous with company. 
c. Earnings base for benefits.. Average annual earnings in last 5 years 
preceding age 65. 
. Benefit formula 45 percent of earnings base. 
. Maximum benefit --------- None. 
Minimum benefit $200 per month including RRA annuity 
and OASDI benefits to employee. 
g. Coordination with RRA or Reduced by 85 percent of RRA annuity 
OASDI. and OASDI benefits to employee. 
. Normal annuity form Straight life annuity. 
14. Compulsory and automatic retire- 
ment: 
a. Compulsory retirement age 70. 
(employer may permit 
further employment). 
b. Automatic retirement age 
(no further employment 
possible). 
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Pension plan of St. Louis-San Francisco Ry. system—Continued 


15. Prenormal age retirement: 
a. Age requirements 
b, Service requirements _--_-- 
c. Earnings base for benefits _ 
d. Benefit formula_______- foe 
e. Maximum and minimum 
provisions. 
f. Coordination with RRA 
and OASDI. 
g. Qualifying conditions _ ____-_ 
h. When benefit is payable ___- 
i. Level income option 
16. Disability retirement: 
a. Age requirements______-__- 
b. Service requirements 
. Earnings base for benefits_-_ 
. Benefit formula 


. Maximum and minimum 
benefit provisions. 

f. Coordination with RRA 
and OASDI. 

g. Definition of disability 

h. Recomputation of benefit__- 

. Survivors’ benefits 

. Employee contribution, return of— 

a. In case of death before re- 
tirement. 

b. In case of death after retire- 
ment. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

Vesting of employer’s contribution: 

. Age requirement 

. Service requirement 

. Type of vesting 

. Benefit formula 

. Conditions under which 
vesting is permitted. 

. How does return of worker’s 
contributions affect vest- 
ing? 

. Under what conditions may plan be 
discontinued? 

. Conditions under which benefits for 
all retired workers can be reduced 
or suspended by amendment of 
plan. 

. Conditions under which benefits of 
an individual pensioner may be 
suspended or revoked. 

3. Precedence of claimants to assets 
of plan if plan is discontinued. 

. Provisions for periodic audits 

. Provisions for actuarial valuations -_ 

3. Provisions for investment of re- 
serves. 


No prenormal age retirement. 


None. 
Same as normal retirement. 
Do. 
Same as normal retirement. 
tion. 
Same as normal retirement. 


Do. 


No reduc- 


Permanently and totally disabled. 
None. 


Do. 


None. 


Noncontributory. 


No vesting. 


At company’s discretion. 


Do. 


Working in employment which is prej- 
udicial to the interest of the com- 
pany. 

None. 


Pay-as-you-go plan. 


Do. 
Do. 
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Pension system of the Chicago & North Western Ry. Co. 


Plan coverage in year ending 
a. Employees participating--_-- 
b. Retired employees--------- 
Contributions in year ending 
a. Employer 
b. Employee 
Benefits paid in year ending 
a. Amount 
Type of funding 
Administration 


Establishment of plan: 
a. Effective date 
b. By whom. 
Latest amendment: 
a. Effective date 
b. By whom 
Participation or eligibility require- 
ments: 
a. Age 
b. Service__- 


d. Other % 
Conditions relating to participation 
(voluntary or automatic, etc.) 
Contributions formula: 
a. Employer 
b. Employee 
Compensation credited 

Service credited__-_ 


Normal retirement: 
a. Age requirements____------ 
b. Service requirements-_- - - - -- 
ec. Earnings base for benefits_- 
d. Benefit formula 


Maximum benefit 
Minimum benefit 


Coordination with RRA or 
OASDI. 
h. Normal annuity form_ ----- 
14. Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may -permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 


1 For company officials also includes service with U 


1,441. 

Dec. 31, 1959. 

Pay-as-you-go plan. 

None. 

Dec. 31, 1959. 

$943,800.47. 

Pay as you go. 

Pension board (5 members) appointed 
by board of directors. 


See item 3. 


Jan. 1, 1901. 


Board of directors. 


Aug. 1, 1959. 
Board of directors. 


None. 
Do. 
Do. 
Do. 
Automatic. 


None. 

None. 

All earnings. 

All full-time service with 
affiliates and subsidiaries.! 


Pay-as-you-go plan. 
company 


65. 

20. 

Average monthly pay in last 10 years. 

1 percent of earnings base times years of 
credited service. Employees serving 
in an official capacity: 1.25 percent 
of earnings base times Ist 20 years of 
credited service plus 1 percent of 
earnings base times years of credited 
service in excess of 20 years. 

$2,083.33 including RRA annuity to 
employee. 

$25 excluding RRA annuity to em- 
ployee. 

Maximum benefit reduced by RRA 
annuity to employee. 

Straight life annuity. 


65 for company officials. 


None. 


.S. Railroad Administration; Office of Defense Trans- 


portation; Association of American Railroads; any other railroad association, bureau, committee, or organi- 
zation supported or participated in by the company and service with any other U.S. steam railroad. Years 
of such service reduced by Mao for each month that employee’s service with the company is less than 10 


years. 
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Pension system of the Chicago & North Western Ry. Co.—Continued 


15. Prenormal age retirement: 
a. Age requirements__.....--- 60. 
b. Service requirements__-_---- 30. 
c. Earnings base for benefits... Same as normal retirement. 

d. Benefit formula Same as normal retirement reduced 
4s for each month employee is under 
age 65 at time of retirement. 

Maximum and minimum Same as normal retirement. 
provisions. 

Coordination with RRA Do. 
and OASDI. 

g. Qualifying conditions- ----_- At employee’s request with pension 
Board’s approval. 

h. When benefit is payable__.. Immediately. 

i. Level income option 

16. Disability retirement: 
a. Age requirements__...._..- None. 
b. Service requirements_...... 20. 
c. Earnings base for benefits... Same as normal retirement. 
d. Benefit formula______..__- Do. 
e. Maximum and minimum Do. 
benefit provisions. 
f. Coordination with RRA Do. 
and OASDI. 
. Definition of disability Permanently and totally disabled. 
h. Recomputation of benefit... None. 
17. Surviveran Rees 2 .iisn ee ---5- 10 years certain option. 
18. Employee contribution, return of— 
a. In case of death before 
retirement. 
b. In case of death after re- 
tirement. 
c. In case of withdrawal from ») None. Noncontributory. 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 

ment. 
19. Vesting of employer’s contribution: 

a. Age requirement 

b. Service requirement 

c. Type of vesting 

d. Berefit formula_-_-...-.---- 

e. Conditions under which }No vesting. 

vesting is permitted. 
f. How does return of worker’s 
contributions affect vest- 
ing? 
Under what conditions may planbe At company’s discretion. 
discontinued? 
Conditions under which benefits for Do. 
all retired workers can be reduced 
or suspended by amendment of 
plan. 

. Conditions under which benefits of Works in employment which is prej- 
an individual pensioner may be udicial to the interest of the company. 
suspended or revoked. 

Precedence of claimants to assets of None. Pay-as-you-go plan. 
plan if plan is discontinued. 

. Provisions for periodic audits Do. 

5. Provisions for actuarial valuations. Do. 
Provisions for investment of Do. 
reserves. 
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The New York, New Haven & Hartford RR. Co. pension plan 


. Plan coverage in year ending 
a. Employees participating -.-_- 
b. Retired employees 
: Gentes: in year ending 
a. 
b. Employee--......-.-.---- 
. Benefits paid in year ending 
a. Amount 
. Type of funding 
. Administration 


. Establishment of plan: 


b. By eens 
. Latest amendment: 

a. Effective date 

i 
. Participation or eligibility require- 

ments: 

a an, ie cneteataa a ge means 

b. Service 

ce. Earnings 

a 


. Conditions relating to participation 
(voluntary or automatic, etc.) 
. Contributions formula: 
a. Employer 
b. Employee - - 
. Compensation credited _-_-..__-- 
3. Gervaes creaited.................. 


. Normal retirement: 
a. Age requirements 
b. Service requirements__-_--- 
c. Earnings base for benefits__ 


. Benefit formula 


. Maximum benefit 
. Minimum benefit 
. Coordination with RRA 
or OASDI. 
Normal annuity form 
14, Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 

15. Prenormal age retirement: 

a. Age requirements 

b. Service requirements_--- --- 

c. Earnings base for benefits _- 


Dec. 31, 1959. 

494. 

311. 

Dec. 31, 1959. 

Pay-as-you-go plan. 

None. 

Dee. 31, 1959. 

$379,543. 

Pay-as-you-go. 

Retirement committee (3 members) 
appointed by the President. 


See item 3. 


Jan. 31, 1951. 
Board of directors. 


Sept. 26, 1958. 
Board of directors. 


None. 
Do. 
Do. 

Only officials, supervisors, and employ- 
ees not subject to labor agreements 
are eligible. 

Automatic. 


None. Pay-as-you-go plan. 

None. 

All earnings excluding overtime. 

All continuous service with the com- 
pany or its subsidiaries, to a maxi- 


mum of 40 years. 


65 (60 for women). 

30. 

For employee earning under $20,000, 
annually: Average monthly pay for 
last 10 years. For employee earning 
over $20,000, annually: Average 
monthly pay for last 5 years. 

1 percent of earnings base times years 
of service. 

$20,000 annually. 

$25 per month. 

Reduced by RRA annuity benefit to 
employee. 

Straight life annuity. 


65. 


Do. 
20. 
Same as normal retirement. 





PENSION PLANS IN THE RAILROAD INDUSTRY 


The New York, New Haven & Hartford RR. Co. pension plan—Continued 


15. Prenormal age retirement—Con. 

d. Benefit formula Same as normal retirement for 40 years 
service reduced 5 for each year 
under age 65 for those employees 
with 35 years service and also those 
employees with 20 years of service 
who retired before age 65 at the re- 
quest of the company. 

. Maximum and minimum Same as normal retirement. 
provisions. 
Coordination with RRA Do. 
and OASDI. 

g. Qualifying conditions... _- 35 years of service or more at request of 
employee. 20 years of service at 
request of the company. 

h. When benefit is payable.... Immediately. 

i. Level income option- --_--_-- None. 

16. Disability retirement: 
Age requirements Do. 
. Service requirements_---_-__- 30. 
. Earnings base for benefits... Same as normal retirement, 
. Benefit formula Do. 
. Maximum and minimum Do. 
benefit provisions. 
Coordination with RRA Do. 
and OASDI. 

g. Definition of disability Permanently and totally disabled. 

h. Recomputation of benefit... None. 

. Survivors’ benefits Do. 

. Employee contribution, return of— 

a. In case of death before re- 

tirement. 
b. In case of death after re- 
tirement. 
c. In case of withdrawal from }None. Noncontributory. 
plan (stays in employ- 
ment). 
d. In case of leaving employ- 
ment. 
. Vesting of entployer’s contribution: 
. Age requirement 
. Service requirement 
. Type of vesting 
. Benefit formula 
. Conditions under No vesting. 
vesting is permitted. 
. How does return of worker’s 
contributions affect vest- 
ing? 

. Under what conditions may plan At company’s discretion. 
be discontinued? 

. Conditions under which benefits Do. 
for all retired workers can be 
reduced or suspended by amend- 
ment of plan. 

. Conditions. under which benefits’ Action by pénsioner which is considered 
of an individual. pensioner may detrimental to the ‘best interest of the 
be suspended or revoked. company.! 

. Precedence of claimants to assets None. Pay-as-you-go plan. 
of plan if plan is discontinued. 

. Provisions for periodic audits 

. Provisions for actuarial valuations.. Do. 

. Provisions for investment of re- Do. 
serves. , ; 


1 If pensioners on early retirement earn salary considered to be substantia] by executive committee and 
board of directors, benefit may be suspended or revoked. 





56 PENSION PLANS IN THE RAILROAD INDUSTRY 


New York Central system funded contributory retirement plan for salaried employees 


and officers 


. Plan coverage in year ending Dec. 31, 1959. 

a. Employees participating.._._. 13,603. 

b. Retired employees__----_--- 2,430. 

. Contributions in year ending Dec. 31, 1959. 

a. Employer None. 

®. ‘Employee. 22 J2ou rte ibe. $990,816.03. 

. Benefits paid in year ending Dec. 31, 1959. 

a. AMER SSE Ts les $2,381 ,468.12. 

. ape & renee. .........- apa tieghel Actuarially determined. 

. Administration --.......--- Bd a wisi Board of pensions (5 members) ap- 
pointed by board of directors. Funds 
managed by corporate trustee. 

. Establishment of plan: 

a. Effective date Nov. 1, 1946. 

b. By whom Company. 

. Latest amendment: 

a. Effective date_..........--- Nov. 1, 1956. 

b. By whom Board of directors. 

. Participation or eligibility require-_ 

ments: 
a. Ag Prior to 65. 
i None. 
Average monthly earnings in excess of 
RRA deductible. 
: Salaried employees and officers. 
. Conditions relating to participation Automatic (employees not electing par- 
(voluntary or automatic, etc.). ticipation, and those who discontinue, 
may reenter plan at a later date). 

. Contributions formula: 

Amount necessary to cover current 
accruals, past service liabilities and 
administrative costs. 

b. Employee 3% percent of earnings in excess of $350 

per month. 

. Compensation credited Earnings excluding premium pay or 
special pay. 

. Service credited Full-time continuous service with com- 
pany, predecessors, affiliates, and 
subsidiaries to age 65. 

. Normal retirement: 

a. Age requirements 65 (60 for women). 

b. Service requirements___-_--- None (30 for women). 

c. Earnings base for benefits.. Average monthly pay in excess of $350.! 

d. Benefit formula 1 percent of earnings base times years of 

continous service plus 0.375 percent of 
earnings base times years of contribu- 
tory service. 

. Maximum benefit__........ None. 

. Minimum benefit Do. 

. Coordination with RRA or Only earnings in excess of $350 per 

ASDI. month are creditable. 
Normal annuity form Straight life annuity. 
14, Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 65. If employee works after age 65, he 
oe may permit forfeits right to future benefits and his 
further employment). contributions plus interest are re- 

turned. 
b. Automatic retirement age None. 
(no further employment 
possible). 


1 Average monthly pay in excess of $300 for service prior to July 1, 1954; 
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New York Central system funded contributory retirement plan for salaried employees 


and officers— Continued 


15. Prenormal age retirement: 


a. Age requirements_____.___- 60. 
b. Service requirements___--_- None. 
ce. Earnings base for benefits.. Same as normal retirement. 
d. Benefit formula_-.......--- Same as normal retirement; actuarially 
reduced. 
e. Maximum and minimum Same as normal retirement. 
provisions. 
f. Coordination with RRA None. 
and OASDI. 


g. Qualifying conditions...... Consent of company (company may 
require retirement at age 60). 
* When benefit is payable_._._ Immediately. 
Level income option - - —---_- None. 


16. Disability retirement: 


a. Age requirements----_---.-- 55 or none. 
b. Service requirements --_-___- 20 or 30. 
c. Earnings base for benefits... Same as normal retirement. 
d. Benefit formula. ---_-_...-- Do. 
e. Maximum and minimum Do. 
benefit provisions. 
f. Coordination with RRA and Do. 
OASDI. 
g. Definition of disability______ Permanently and totally disabled. 
h. Recomputation of benefit... None. 
17. Survivors’ benefits. .........-.--- Joint and survivor—various options 
available. 


18. Employee contribution, return of— 


a. In case of death before re- Employee’s contributions plus interest. 


tirement. 
b. In case of death after re- Employee’s contributions plus interest 
tirement. less benefits received. 


? 


In case of withdrawal from None. 
plan (stays in employ- 


ment). 
d. In case of leaving employ- Employee’s contributions plus minimum 
ment. of 6674 percent of the interest credited 


to the employee’s account. 

Vesting of employer’s contribution: 

. Age requirement decncasstaterns tate 

. Service requirement .-_--_--- 

Type of vesting. .....-__--- 

. Benefit formula_---_-__--- 

. Conditions under which }No vesting. 

vesting is permitted. 


cae oR 


f. How does return of worker’s 
contributions affect vest- 
ing? 
. Under what conditions may plan be At company’s discretion. 
discontinued. 

Conditions under which benefits for Benefit provided by company. Contri- 
all retired' workers can be reduced butions at company’s discretion. 
or suspended by amendment of Benefit provided y employees con- 
plan. tribution—only with employee’s con- 

sent. 

Conditions under which benefits of Working in employment which is preju- 
an individual pensioner may be dicial to the interest of the company. 
suspended or revoked. 

Precedence of claimants to assets of Assets are prorated and payable to mem- 
plan if plan is discontinued. bers, pensioners, and beneficiaries in 


accordance with the relationship the 
individual account liability bears to 
the total liability of the aio, After 
all accrued liabilities are met any 
money left over is returned to the 
company. 
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PENSION PLANS IN THE RAILROAD INDUSTRY 


New York Central system funded contributory retirement plan for salaried employees 
and officers—Continued 


24. Provisions for periodic audits 


Annual report of assets and liabilities 
submitted by board of pensions to 
board of directors. 


25. Provisions for actuarial valuations.. Actuary makes annual actuarial valua- 


26. Provisions for investment of re- 
serves. 


tions. 
The corporate trustee has investment 
function, except that not less than 50 
recent of the market value of such 
investments shall be in investments 
> which any funds of life insurance 
mpanies organized under the laws 
of New York may be legally invested. 
Also, not more than 15 percent of the 
market value of such investments are 
to be invested in securities of the com- 
pany or its subsidiaries. 


Southern Pacific pension plan for Texas & New Orleans RR. Co. 


. Plan coverage in year ending 


Dec. 31, 1959. 


a. Employees participating.... 11,461. 


b. Retired employees 
. Contributions in year ending 
a. Employer 


b. Employee. ....-...-- +++. 


. Benefits paid in year ending 


414. 

Dec. 31, 1959. 
Pay-as-you-go plan. 
None. 

Dee. 31, 1959. 


See item 3. 


D, BeS.. nnn ~--ehcnlava-+ $226,677.35. 


. Type of funding 
. Administration 


. Establishment of plan: 
a. Effective date 


. Latest amendment: 
a. Effective date 


. Participation or eligibility require- 
ments: 


ee a a wiser Gmen 


b. Service 
ce. Earnings 
d. Other 


. Conditions relating to participa- 
tion (voluntary or automatic, 
etc.). 

. Contributions formula: 


is a ahi ieee in matin 
b. Employee. ~-_..........--- 


. Compensation credited 
. Service credited 


. Normal retirement: 
. Age requirements 
. Service requirements 


Pay-as-you-go plan. 
Board. of pensions, (7 
pointed by president. 


Jan. 1, 1903. 
Board of directors. 


Sept. 1, 1956. 
Board of directors. 


members) ap- 


None. 
Do. 
Do. 
All employees. not eligible for contribu- 
tory pension plan. 
Automatic. 


None. Pay-as-you-go plan. 

None, 

All earnings. 

All: full-time continuous service with 
company, listed affiliates or subsid- 


iaries. 


. Earnings base for benefits _ - - Average monthly pay in last 10 years. 


. Benefit formula 


. Maximum benefit... ....-- 


. Minimum benefit 
. Coordination with RRA or 
OASDI. 


. Normal annuity form 


1 percent of earnings base times years of 
credited service. 

$6 times years of credited service. 

None. 

Reduced by RRA annuity and/or 
OASDI benefits to employee. Any 
increases or decreases in amount of 
RRA annuity does not affect amount 
of deduction. 

Straight life annuity. 
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Southern Pacific pension plan for Texas & New Orleans RR. Co.—Continued 


14. Compulsory and automatic ‘retire- 


15. 


16. 


17. 
18. 


19. 


ment: 

a. Compulsory retirement age 
(employer .may permit 
further employment). 

b. Automatic retirement age 
(no further. employment 
possible). 

Prenormal age retirement: 

a. Age requirements_........- 

b. Service requirements_.- -. _- 

c. Earnings base for benefits. __ 

d. Benefit formula____._.___- 


e. Maximum and minimum 
provisions. 

f, Coordination with RRA 
and OASDI. 

g. Qualifying conditions _-—-_-___ 

h. When benefit is payable-. -- 

i. Level income option___._-- 

Disability retirement: 
Age requirements___..._-._- 
. Service requirements _--__- 
Earnings base for benefits _ - 
. Benefit formula_........-- 
Maximum and minimum 
benefit provisions. 
Coordination with RRA 
and OASDI. 

g. Definition of disability... _- 

h. Recomputation of benefit___ 

Survirors’ benefits___.-........-- 
Employee contribution, return of— 

a. In case of death before re- 
tirement. 

b. In case of death after re- 
tirement. 

c. In case of withdrawal from 
plan (stays in employ- 
ment). 

d. In case of leaving employ- 
ment. 

Vesting of employer’s contribution: 
Age requirement. ...-.-.-- 
. Service requirement... .-.-- 
Type of vesting........--- 
. Benefit formula_--__-----_-- 
Conditions. under which 
vesting is permitted. 
How does return of worker’s 
contributions affect vest- 
ing? 


> eopneop 


™ gacop 


. Under what conditions may plan 


be discontinued? 


. Conditions under which benefits 


for all retired workers can be re- 
duced or suspended by amend- 
ment of plan. 


. Conditions under which benefits of 


an individual pensioner may be 
suspended or revoked. 


. Precedence of claimants to assets of 


plan if plan is discontinued. 


. Provisions for periodic audits_----- 
. Provisions for actuarial valuations - 
. Provisions for investment of re- 


serves. 


65. 


None. 


60. 

30. 

Same as normal retirement. 

Same as normal retirement, reduced by 
so for each month under age 65. 

Same as normal retirement. 


Do. 
None. 
Immediately. 
None. 
Do. 
25. 
Same as normal retirement. 
Do. 
Do. 
Do. 


Permanently and totally disabled. 
None. 
Do. 


None. Noncontributory. 


No vesting. 


At company’s discretion. 


Do. 


Works in employment prejudicial to the 
interests of the company or returns to 
d oon with the company. 
None. Pay-as-you-go plan. 


Do. 
Do. 





PENSION PLANS. IN 


THE RAILROAD INDUSTRY 


Erie RR. Co. employees supplemental retirement plan 


. Plan coverage in year ending - _—_._- 
a. Employees participating--_- 
b. Retired employees 

. Contributions in year ending 
Oo. borer ua kell t 
b. Employee - lez 

3. Benefits paid in year e nding__- ae 

a. Amount 

. Type of funding 

. AGeinistration................c.8te 


. Establishment of plan: 
a. Effective date 
b. By whom 
‘ nanan amendment: 
Effective date 
b. By whom 
. Participation or eligibility require- 
ments: 
By WEG noc cemenens oaeeeee 
b. Service 
ec. Earnings 


. Conditions relating to participation 
(voluntary or automatic, etc.). 
. Contributions formula: 
a. Employer - - 


b. ‘Employee 2205 2a tele 
. Compensation credited 


. Service credited 
3. Normal retirement: 
a. Age requirements - - 
b. Service requirements__-__-_-_- 
ce. Earnings base for benefits - - 


d. Benefit formula 


Maximum benefit... __- 
Minimum benefit__ - 
. Coordination with RRA or 
OASDI. 
h. Normal annuity form 
14, Compulsory and automatic retire- 
ment: 

a. Compulsory retirement age 
(employer may permit 
further employment). 

b. Automatic retirement age 
(no further employment 
possible). 

Prenormal age retirement: 
. Age requirements 
. Service requirements __ 
. Earnings base for benefits__ 
. Benefit formula 
Maximum and minimum 
provisions. 
Coordination with RRA 
and OASDI. 
ualifying conditions 
hen benefit is payable_-_-- 
Level income option 


15. 


Dec. 31, 1959. 

3,447. 

578. 

Dec. 31, 1959. 

None. 

Do. 

Dec. 31, 1959. 

$483,987.11. 

Actuarially determined. 

Administrative committee (3. members) 
appointed by board of. directors. 
Funds managed by corporate trustee. 


Jan. 1, 1945. 
Company. 


Sept. 22, 1959. 
Board of directors. 


None. 

1 year. 

Earnings in excess of RRA deductible. 

Persons regularly employed on a month- 
ly or annual salary basis by company. 

Automatic. 


None. No provision; company makes 
contributions as necessary. 

None. 

All earnings (excluding commissions and 
bonuses). 

All full-time continuous service. 


65. 

20. 

Average monthly pay in excess of RRA 
deductible in last 10 years. 

1 percent of earnings base times years 
of continuous service. 

None. 

Do. 

Only earnings in excess of RRA deduct- 
ible credited in the plan. 

Straight life annuity. 


Age 65 or 20 years service, whichever 
is later. 


None. 


No prenormal age retirement. 





PENSION PLANS IN THE RAILROAD INDUSTRY 


Erie RR. Co. employees supplemental retirement plan—Continued 


16. Disability retirement: 
Age requirements None. 
. Service requirements Same as normal retirement. 
. Earnings base for benefits. _ Do, 
. Benefit formula Do. 
Maximum and minimum Do. 
benefit provisions. 
Coordination with RRA Only earnings in excess of RRA de- 
and OASDI. ductible are credited in the plan. 
g. Definition of disability Totally and permanently disabled. 
h. Recomputation of benefit... None. 
17. Survivors’ benefits Joint and survivor—various options. 
18. Employee contribution, return of— 
a. In case of death before re- 
tirement. 
b. In case of death after re- 
tirement. 
c. In case of withdrawal from }None. Noncontributory. 
plan (stays in employ- 
ment). 
d. In case of leaving employ- 
ment. 
19. Vesting of employer’s contribution: 
a. Age requirement 
b. Service requirement 
ce. Type of vesting 
d. Benefit formula 
e. Conditions under which }No vesting. 
vesting is permitted. 
f. How does return of work- 
er’s contributions affect 
vesting? 
. Under what conditions may plan At company’s discretion. 
be discontinued? 
. Conditions under which benefits Do. 
for all retired workers can be re- 
duced or suspended by amend- 
ment of plan. 
. Conditions under which benefits of None. 
an individual pensioner may be 
suspended or revoked. 
. Precedence of claimants to assets (1) Pensioners and members over age 
of plan if plan is discontinued. 65; (2) members under age 65. 

. Provisions for periodic audits None. Committee prepares annual re- 
port on assets and liabilities and oper- 
ations of plan. Corporate trustee 
submits an annual report.! 

5. Provisions for actuarial valuations... An actuary shall make an annual ac- 
tuarial valuation of the plan. 

. Provisions for investment of re- Trustee has blanket authority to invest 

serves. irrespective any statutes, rules, or 
practices of chancery courts now or 
hereafter in force limiting investments 
by trustees.? 


1 The committee may, in its discretion, secure at any time an examination of the trust estate by the In- 
surance Department of the State of New York. (This expense to be charged to administrative expenses of 
the plan. 

2 Pibiexe to the following: (2) Common stock investments cannot exceed 35 peer of aggregate market 
value of all investments and property in the trust estate. (6) Common stocks of 1 issuer cannot exceed 
5 percent of the aggregate value of all investments and property in the trust estate. (c) No investment shall 
be made in stocks, bonds, or other securities of the company or any of its subsidiaries. 





PENSION PLANS IN THE RAILROAD INDUSTRY 


Great Northern Ry. Co. pension plan (funded) 


. Plan coverage in year ending Dec. 31, 1959. 

a. Employees participating... 1,408. 
b. Retired employees-_-___ -- -- 398. 

2. Contributions in year ending Dec. 31, 1959. 
a. Employer $1,968,283. 
b. Employee None. 

3. Benefits paid in year ending Dec. 31, 1959. 
ia $695,360.17. 

. Type of funding Actuarially determined. 

. Administration Pension committee (5 members who are 
officers or employees of company), 
appointed by president. 

}. Establishment of plan: 

a. Effective date Sept. 16, 1916. 
Company. 
. Latest amendment: 
a. Effective date May 14, 1953. 
Board of directors. 
. Participation or eligibility require- 
ments: 


b. Service 

ce. Earnings oO. 

Full-time employees paid on monthly 
salary basis and not regularly com- 
pensated for overtime. 

. Conditions relating to participation Automatic. 

(voluntary or automatic, etc.). 

. Contributions formula: 

a. Employer Employer contributions sufficient to 
pay accrued liability, determined an- 
nually by pension committee with ad- 
vice of actuary and approval of board 
of directors. 

es ee None. 

. Compensation credited............ All basie monthly earnings. 

. Service credited Full-time continuous service with com- 

any. 

. Normal retirement: Peat 

a. Age requirements 65. 

b. Service requirements....... 20. 

c. Earnings base for benefits.. Average monthly earnings in last 5 
years. 

d. Benefit formula 1.5 percent of earnings base times years 
of service. 

e. Maximum benefit 60 percent of earnings base, including 


RRA benefit. 
. Minimum benefit None. 
: See with RRA or Reduced by RRA annuity to employee. 
. Normal annuity form Straight life annuity. 
14. Compulsory and automatic retire- 
ment: 
a. Compulsory retirement age None. 
(employer may permit 
further employment). 
b. Automatic retirement age 70. 
(no further employment 
possible). 


























































PENSION PLANS_ IN; THE, RAILROAD ;INDUSTRY 


Great Northern Ry. Co. pension plan (funded)—Continued 


15. Prenormal age retirement: 

. Age requirements_......_-- 
. Service requirements_-_-~-_- 
. Earnings base for benefits - 
.. Benefit, formula. -......-~-- 
. Maximum and minimum 

provisions. No prenormal age retirement; 
. Coordination with RRA 
and OASDI. 

- g. Qualifying conditions- ~~ ~~ 
), h hen benefit is payable. __- 


m 2020S 


i. Level income option- _-~--~-_- 

16. Disability retirement: 

. Age requirements____...--- None or age 60. 

Service requirements... -_-- 25 years or 20 years. 

Earnings base for benefits... Same as normal retirement. 

. Benefit. formula. _.-...-~-- Do. 

Maximum and minimum None. 

benefit provisions. 

Coordination with RRA Same as normal retirement. 

and OASDI. 
g. Definition of disability - ---- Permanently incapacitated. 

h. Recomputation of benefit... None. 

“4 17. Survivors’ benefits. .........----- 50 percent of benefit pensioner receives 
or employee would have been entitled 
to receive, payable to widow for life 
or until remarriage reduced by amount 
of RRA annuity payable to widow.! 


oe tp 


> 
. 


18. Employee contribution, return of — 
“e a. In case of death before 
i retirement. 
a b. In case of death after re- 
, tirement. 
c. In case of withdrawal from }None. Noncontributory. 
plan (stays in employ- 
ment). 
d. In case of leaving employ- 
ment. 
19. Vesting of employer’s contribution: 
Age requirement__.......-- 
. Service requirement__-_-_-_-- -- 
. Sypeore Vesung. .......--.. 
Benefit formula_-_--------- 
Conditions under which }No vesting. 
vesting is permitted. 
. How does return of worker’s 
contributions affect vest- 


Re 


Sho oP 


1g f 


in 

20. Under whak conditions may plan At company’s discretion. 
be discontinued? 

21. Conditions under which benefitsfor None. 
all retired workers can be reduced 
or suspended by amendment of 


plan. re 

22. Conditions under which benefits of Working in employment which is prej- 
an individual pensioner may be udicial to the interest of the com- 
suspended or revoked. pany; reemployment with the 


company. 





1 Widow of pensioner receiving normal or disability retirement benefits and married to pensioner at least 
10 years prior to retirement, or widow of employee who has completed 25 years’ service or attained age 60 
with 20 years’ service and married to employee prior to his 60th birthday. 
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PENSION PLANS IN THE RAILROAD INDUSTRY 


Great Northern Ry. Co. pension plan (funded)—Continued 


3. Precedence of claimants to assets of 


plan if plan is discontinued. 


. Provisions for periodic audits 


. Provisions for actuarial valuations - 


>. Provisions for investment of 


reserves. 


(1) Satisfaction of liabilities of pensioner 
and beneficiaries; (2) balance remain- 
ing, accrued retirement incomes as of 
date of termination of plan—if funds 
insufficient, employees receive pro 
rata share. 

Trustee submits annual accounting 
report to pension committee. 

Actuary annually certifies the amount 
of employer’s contributions needed to 
provide benefits payable under the 
plan. 

Trustees must not invest in securities 
issued by trustee or securities or 
trusts or estates owned or managed 
by the trustee. Corporate trustee 
required to invest under prudent man 
rule. Company has right to approve 
general investment policy of trustee. 








